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AGREEMENT

This Collective Bargaining Agreement (“Agreement”) is made and entered into by and
between ROSS AVIATION, INC., DOE DIVISION (hereinafter known as the Company),
and the OFFICE and PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
(herein, “Union or OPEIU™) as representative for the purposes of collective bargaining of
the employees hereinafter defined in Section 2. '

Now, therefore, the parties hereto mutually agree as follows:

This Agreement shall constitute the entire agreement between the parties and can be
changed or modified only by a document in writing signed on behalf of both parties
hereto.
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1.1

SECTION 1
RECOGNITION

The Company recognizes that a majority of the pilots in its employ have
designated the @ OFFICE and PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION to represent them and in their behalf to negotiate and
enforce. an agreement with the Company as to their rates of pay, rules and
working conditions. This recognition applies only to those Ross Aviation pilots
under Aviation Services Contract DE-AC04-96AL87211 with the U.S.
Department of Energy (“DOE”), and any succeeding government contract or
agency maintaining continuity of the above-addressed DOE contract. Except as
otherwise required by DOE, it is agreed that all flying performed in and for the
services of the Company shall be performed by pilots whose names appear on the
Company Pilot System Seniority List and the Chief Pilot whose name may or may
not appear on the Seniority List, under the terms and conditions set forth in this
Agreement. ’
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SECTION 2
) DEFINITIONS

The following terms as used in this Agreement shall be construed as follows:

2.1

2.2

2.3

24

2.5

26

2.7

2.8

2.9

2.10

2.11

ADMINISTRATIVE PILOT is any pilot who is part of the Company’s
management structure and whose remuneration is based in part on performance of
administrative duties not required of other pilots, including flight and ground
training.

ALOFT or TIME ALOFT as used herein shall mean the actual time from block to
block during which a pilot may or may not be on flight deck duty.

BLOCK TO BLOCK means the period of time beginning when an aircraft first
moves from the blocks for the purpose of flight and ending when an aircraft comes
to a stop at the blocks at the next intermediate stop(s), flight destination, or at the
point of departure if the flight returns to the blocks without completing the
scheduled segment. ' ~

CAPTAIN shall mean a pilot qualified to act as Pilot in Command.

CO-PILOT/FIRST OFFICER shall mean a pilot qualified to act as second in
command. :

CHECK AIRMAN shall mean a pilot authorized by the Company and/or the
Federal Aviation Administration to perform the required proficiency checks, route
checks, ground and flight training on other pilots within the guidelines of the
Company and/or the FAA. .

CREW MEMBER shall mean a person assigned by the Company to perform duty
during an assigned trip.

DAY or CALENDAR DAY as used herein shall mean a period beginning at 0001
hours and extending through 2400 hours.

DOMICILE shall mean the geographic location designated by the Company where
pilots are permanently based.

DUTY DAY is any day a pilot performs a function required by the Company,
exclusive of the 1700 hour call in.

DUTY TIME is that period of time required by the Company when the pilot is

performing a service for the Company, i.e., deadheading, briefing or debriefing,
waiting time, en route delays, ground training and flight time.
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2.12 EQUIPMENT means aircraft in a specified MTOW weight class. For the purposes
of this contract, there are three weight classes, to wit,

1. 12,500 pounds and below.
2. 40,000 to 75,000 pounds.
3. 75,001 to 125,000 pounds.

All aircraft in a weight class are considered equivalent.
2.13 FLIGHT shall mean a segment of a trip.

2.14 FLIGHT RELATED DUTIES as used herein shall mean that pilots will have a
continuing responsibility in the placement and securing of freight and fueling their
own aircraft at destinations not providing this service when a flight mechanic is
not carried. On occasion, minor assistance in loading aircraft is appropriate. Due
to diverts or unforeseen circumstances, flight operations may require the handling
of baggage and freight. The Company will attempt to minimize this requirement.
Pilots are cautioned to exercise discretion in exerting undue physical effort and in
attempting duties for which they have not been trained. : '

2.15 FLIGHT TIME is that period of block to block time in which a pilot is on flight
deck duty.

2.16 HEAVY CREW shall mean three qualified pilots. This will include a minimum of
two Captains.

2.17 International Trip: Any trip that has a departure point and/or destination outside the
continental United States (CONUS), excluding research flights or maintenance test
flights that have a departure and destination within the same country or state. Trips
to Canada for maintenance purposes are not considered international trips.

2.18 International Leg: Any leg of an international trip excluding legs with departures
and destinations that are both within CONUS.

2.19 LINE PILOT is a pilot whose remuneration is based primarily on revenue flying.
2.20 MONTH shall mean a calendar month.
2.21 NIGHT means the time between the end of evening civil twilight and the beginning

of morning civil twilight as published in the American Air Almanac and converted
to local time.

Page 5



222 ON DUTY TIME shall commence -at the normal reporting time or the actual
reporting time, whichever is later, and shall continue until completion of required
duties. Duty time after down loading or block in that significantly exceeds thirty
(30) minutes must be explained in the Captain’s Report.

2.23 P.E.G. shall mean the Pilots’ Employee Group.

9.24 PILOT shall mean Pilot in Command or Co-Pilot/First Officer, as defined herein,
employed full time by the Company.

225 PILOT IN COMMAND is a pilot assigned by the Company who is solely
responsible for, and the final authority as to, the operation of the aircraft. It shall
also include, but not be limited to, such duties as supervision of all crew members,
assurance that rules and regulations are being complied with, and that the
Company is being favorably represented.

2.26 PROBATIONARY PILOT is a pilot in the first year of employment with the
Company.

2.27 PROMOTION means any change in assignment commanding a ‘higher pay
category. :

2.28 QUALIFIED means a pilot meets all requirements necessary to perform the duties
to which the pilot is assigned.

2.29 RESERVE shall mean an assignment which requires a pilot to be available for
flying, due to unusual circumstances, by means of telephone or Company-provided
pager. Reserve is not duty time.

2.30 REVENUE FLIGHT(S) shall mean any flight except ferry, maintenance or training
flights.

2.31 SCHEDULE shall mean periods of time which are committed to the requirements
of the Company (i.e., all duty, scheduled days off, required rest periods, holidays,
sick leave days, and vacations).

2.32 SCHEDULED DAY(S) OFF shall mean the pilot is free from all Company related
duties, and is not subject to assignment by the Company during this period.

233 SCHEDULED FLIGHT TIME shall mean the time specified on the operations
schedule used by the Company for the purpose of planning flights.

2.34 TRIP shall mean the time from when a pilot signs in for duty at domicile after a
rest period, until the pilot signs off from duty at domicile.
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2.35 STANDBY shall mean an assignment which requires a pilot to be available for
- duty-by means of telephone-or other mutually -acceptable methed between the
Company and the pilot, and is duty time.

2.36 UNFORESEEN CIRCUMSTANCES shall be conditions beyond the control of the
Company after an aircraft leaves the Ross facility. Schedule changes after
departure are not considered unforeseen circumstances.

2.37 UNUSUAL CIRCUMSTANCES shall be conditions beyond the control of the
Company involving the endangering of life and/or property. Examples: Incidents
involving trucks with sensitive material on board, accidents involving hazardous
material, or incidents requiring rapid response by technical personnel.

2.38 WEEKEND RESPONSIBILITIES is a concept whereby a pilot will be designated
on the fourteen (14) day schedule to assume weekend duties in a specific aircraft
should such duties become necessary. These responsibilities shall terminate upon
the completion of the flight schedule on Friday afternoon.

2.39 WORK. DAYS shall mean - Monday through Friday for vacation purposes. Work
 Days as applied to sick leave means any day scheduled for duty but not worked
due to illness.

2.40 WORK WEEK shall mean Monday through Friday.
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3.1

3.2

33

SECTION 3
- COMPENSATION

For the purpose of implementing this contract, pay anniversary dates and pay
rates shall be as shown herein in Tables 3.1

The Company may select the starting Pay Grade for newly hired pilots, but if
such selection by itself would cause a less senior non-management pilot to
receive a greater salary than any more senior non-management pilot, the
compensation of such senior pilot or pilots will be increased to prevent such
a pay situation from arising.

A pilot shall be eligible for compensation pursuant to this section only if:

He holds all Federal Aviation Administration required medical
certificates and airman certificates, and is fully qualified to exercise the
privileges of those certificates in Ross Aviation flight operations; or

He holds all required medical certificates and is training to obtain, retain
or regain such airman certificates; or

If he is returning from an extended absence due to disability and requires
training, such pilot shall be eligible for compensation,

1. No later than three weeks after he has notified the Company that
he holds all Federal Aviation Administration required medical
certificates and that he is available for any required re-
qualification training, provided that during his period of disability
the Pilot kept the Company apprised in writing of all significant
developments in his medical rehabilitation and in the FAA
medical recertification process leading to his eligibility for
qualification for his required FAA certificates.

2. In the event, however, that the pilot fails to carry out these
obligations, and the required re-qualification training cannot
reasonably be scheduled within three weeks after he notified the
Company of the receipt of his medical certificate, he shall not be
eligible for compensation for a six-week period after said
notification, or until he enters the required re-qualification
training program, whichever occurs first;
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or,

4. He is offered, and voluntarily accepts the opportunity to undergo re-
qualification training pending the renewal and/or re-issuance of his
medical certificate by the FAA. To be eligible for such training, the Pilot
must provide the Company with a medical release from his attending
physician. If such training is completed prior to the Pilot obtaining a
valid First Class Medical Certificate, the Pilot shall have the right to
resume his disability status pursuant to the Long Term or Short Term
disability plans, as applicable, unless the Company elects to offer the
Pilot duties, and the Pilot accepts such offer pursuant to Section 18; or

5. He is offered, and accepts, the opportunity, pursuant to Section 18, to
perform Administrative Duties.

3.4 Except as provided in Section 3.3.4. and 3.3.5., above, no pilot eligible for
compensation pursuant to this section shall be required to perform other than
Flight Related Duties or training in order to be cligible for such
compensation.

Page 9



TABLE 3.1.a.

Year1 |[Year2 |[Year3 '[Year4 [Year$
Step 25 | $93,555| $96,362] $99,253[$102,230{$105,297
Step 24 | $91,590] $94,338] $97,168{$100,083({$103,086;
Step23 | $89,667] $92,357] $95,128 $97,981({$100,921
Step 22 | $87,784] $90,417| $93,130] $95,924] $98,802
Step 21 | $85,940] $88,519] $91,174] $93,909 $96,72
Step 20 | $84,136] $86,660| $89,260( $91,937 $94,696
Step 19 | $82,369] $84,840 $87,385] $90,007| $92,707|
Step 18 | $80,639] $83,058] $85,550( $88,117] $90,760
Step 17 | $78,946] $81,314] $83,754] $86,266] $88,854
Step 16 | $77,288] $79,606] $81,995| $84,455 $86,988|
Step 15 | $75,665] $77,935] $80,273] $82,681] $85,161
Step 14 | $74,076] $76,298] $78,587] $80,945| $83,373
Step 13 | $72,520 $74,696] $76,937| $79,245| $81,622|
Step 12 | $70,997| $73,127} $75,321]. $77,581] $79,908
Step 11 | $69,506] $71,592] $73,739 $75,952| $78,230
Step 10 | $68,047] $70,088] $72,191| $74,357| $76,58
Step9 | $66,618] $68,616] $70,675| $72,795| $74,979
Step8 | $65,219 $67,175] $69,191| $71,266] $73,404
Step7 | $63,849] $65,765| $67,738] $69,770{ $71,863
Step6 | $62,508] $64,384] $66,315] $68,305| $70,354
Step5 | $61,196] $63,032] $64,923| $66,870] $68,87
Step4 | $59,911] $61,708] $63,559 $65,466{ $67,430
Step3 | $58,652| $60,412] $62,224{ $64,091| $66,014
Step2 | $57,421] $59,143] $60,918 $62,745 $64,628|
Step 1 $56,215 $57,901] $59,638 $61,428] $63,270)

Step increases occur automatically after one year’s service at a step level.
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TABLE 3.2.
Names ’ Date of Hire

06/17/74
11/08/78
03/07/79
08/01/80
10/01/80
12/15/80
11/16/83
05/29/84
08/15/84
07/28/97
10/29/01
06/03/02
11/12/02
12/02/02
11/15/04
11/16/04
06/29/05
10/31/05
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SECTION 4

UNION SECURITY AND DUES CHECKOFF

4.1 Union Security

4.1.1.

4.1.2.

Membership in the Union is not compulsory. Employees have the right to join,
not join, maintain, or drop their membership in the Union as they see fit. Neither
party shall exert any pressure on or discriminate against an employee as regards
such matters.

Each employee in the bargaining unit shall, beginning on the 31% day following
his/her employment, rehire, reinstatement, reemployment, recall, transfer or
regression into the bargaining unit, whichever is later, as a condition of continued
employment in the bargaining unit, become and/or remain a member in good
standing of the Union or pay the Union agency fees in an amount equal to the
monthly dues and initiation fee regularly and uniformly required to be paid by
Union members. Each such employee may execute a payroll deduction
authorization as provided for in this Section, or pay directly to the Union the
amount of dues and initiation fee, or agency fee, owed to the Union. The payroll
deduction will be effective the first full pay period following such authorization.

4.1.3. Any employee within the bargaining unit who is transferred or promoted out of the

bargaining unit or laid off shall not be subject to any of the provisions of the
Section during the period of time such employee remains outside the bargaining
unit or on layoff.

4.1.4. An employee within the bargaining unit shall be considered in good standing for

4.1.5.

the purposes of this Section when such employee tenders the amount of money
equal to the Union’s regular and usual initiation fee (due and payable only once
per employee with regard to any interruption in service) and its regular, uniform
and usual monthly dues to an authorized agent of the Union, the Company shall
terminate the employment of any employee within the bargaining unit who fails to
tender the sums due the Union under Section 4.1.2. within thirty (30) days from
the date such sum(s) is due, provided the Union informs the Company and the
employee of the delinquency in writing, and allows the employee an additional
fifteen (15) days after the 30" day of delinquency to make payment in full. If the
employee fails to resolve the dues delinquency with the Union during this fifteen
(15) day period, after notification to the Company by the Union, the Company
will terminate the employee effective the end of that payroll period. Such
termination shall be deemed to be for “just cause.”

Deductions shall be made for Union dues and initiation fee, or agency fee, of each
employee in the bargaining unit for whom an authorization has been received,
beginning with the pay for the first full pay period following receipt of such
authorization, provided that sufficient earnings remain to cover Union initiation
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7

" 4.2.1.

“

4.1.6.

fees, dues, or agency fees after all deductions required by law are made, and such
deductions shall continue monthly thereafter, except as qualified by this Section.

Accrued dues not deducted in the regular month as provided above shall be
deducted as follows:

(1) At the beginning of each calendar quarter the Union shall furnish the
Company a list of the names and employee numbers of employees who have
authorized the deduction of Union dues and whd are in arrears in the payment of
such dues for the preceding quarter, specifying on such list the amount of each
employee’s arrearage.

(2) After the receipt of such list, the Company shall make a special deduction of
Union dues in the amount of the listed arrearage from the pay of each named
employee, provided that sufficient earnings remain to cover the dues arrearage
after all deductions required by law are made.

Any dispute arising out of the interpretation or application of this Section, when
reduced to writing as a grievance, shall be subject to the grievance procedure by
initially referring the grievance to Step 3. The grievance thereafter may be
processed in accordance with the provisions of Section 21.

. Anything herein to the contrary notwithstanding, an employee shall not be

required to become a member of or continue membership in or to pay a sum equal
to Union monthly dues, or to continue to pay any sums equal to the monthly
Union dues, as a condition of employment, if it is determined that such is
unlawful in a final judgment or decision of the National Labor Relations Board or
by any court or administrative body of competent jurisdiction. Itis understood
and agreed that the Union will defend, save, hold harmless, and indemnify the
Company from any and all claims, demands, suits or any other forms of liability
that shall arise out of the execution, placing in effect or carrying out the terms of

this Section by the Company.

4.1.8.1. The Authorization For Check-off Membership Dues or Service Charges set out in

Appendix 1 of this Section is agreed to by the parties and is made a provision of
this Agreement.

4.1.8.2. At the time this Agreement becomes effective, the parties agree to begin to use

the form in Appendix 1 for all new deductions.

The Company shall deduct from the pay of any Union member those authorized
deductions for his Union dues and initiation fee or agency fees. These deductions
will be forwarded to the Union each pay period. (P.O. Box 427, Daleville,

Alabama 36322). Authorization for new member deductions shall be forwarded
by letter at least monthly by the Union secretary to the Company.
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4.2:2. If an employee is no longer on the active payroll, or is promoted or transferred to a
position outside the bargaining unit, the Company shall cease deducting dues and
initiation fees, or agency fees, from that employee’s pay, and notify the Union of
the individual involved and the reason for stopping the deductions.

4.3. Indemnity_Clause
The Union agrees to and does hereby hold and save the Company harmless from any
and all liability, responsibility, or damages for deduction, payment, authorization, or

notification as provided for in this Section. The Company assumes no responsibility for
the disposition of the deducted funds once it has made payment to the Union.
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AUTHORIZATION FOR CHECK-OFF
OF UNION DUES OR SERVICE CHARGES

TO: ROSS AVIATION, INC.

ATTENTION:  Treasurer
Albuquerque, New Mexico

I _ ‘ , the undersigned
employee of Ross Aviation, Inc., DOE Division, hereby authorize and direct you to deduct
dues or service charges in an amount equal to 0.9% of my gross earnings each month,
which are the standard monthly membership dues or service charges (or such standard
membership dues or service charges as may hereinafter be established by the Union as
dues or service charges for employees, upon notification to the Company by the Treasurer
of the OPEIU Local 102 (“PHPA”).

This authorization and direction may be revoked by me in writing after the
expiration of one (1) year from the date hereof, or upon the termination date of the
applicable labor agreement in effect at the time this is signed, whichever occurs sooner.

This authorization and direction is made in accordance with the existing Agreement
between the Union and the Company. '

Date:
Signature of Employee:
Address:

Employee Number:
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5.1

5.2

5.3

54

5.5

5.6

5.7

5.8

5.9

5.10

5.11

SECTION S
e -~HOURS OF SERVICE ,

Pilots shall devote their entire professional flying service to the Company, except
that nothing in this Agreement shall be construed to: prevent any pilot from
affiliating with the military service of the United States.

No pilot may fly or be aloft as a crew member in the Company’s service for more
than one thousand (1,000) hours in any calendar year or one hundred (100) hours
in any calendar month.

It is not desirable that pilots exceed eighty (80) flight hours in a calendar month.
This limit may not be exceeded in two consecutive months. All flight hours in
excess of eighty (80) hours in any one month will be subtracted from the available
(80) hours in either or both of the succeeding two months.

The Company shall not assign any flight crew member and no flight crew member
may accept an assignment of flight time in excess of eight (8) hours in any twenty-
four (24) hour period. \ '

Any flights scheduled and dispatched for more than eight (8) hours aloft will have
a “heavy crew”. A “heavy crew” will not exceed eleven (11) hours time aloft.

If, because of unforeseen circumstances, a flight crew member exceeds the
limitations set forth in Paragraph 4 of this section, the flight crew member shall be
given sixteen (16) hours of duty free rest prior to further assignment.

The Company shall determine when a pilot shall report for duty. “On duty time”
shall run continuously unless broken by an off duty period.

Duty time shall be logged from the scheduled or actual reporting time, whichever
is later, to the scheduled or actual facility departure time, whichever is later, in
accordance with the definition of “on duty time” in Section 2. Once released, the
pilot shall not delay facility departure time to extend actual duty time.

When a pilot is not at an assigned domicile, duty time shall be logged in
accordance with Paragraph 8 of this section.

When a pilot deadheads under Company orders, such deadhead time shall be
credited as duty time under the provision of Paragraph 11 of this section.

It is not desirable that pilots exceed one hundred seventy-six (176) duty hours ina
calendar month. No pilot will be scheduled to exceed this limit in two consecutive
months. All duty hours in excess of 176 hours in any one month will be subtracted
from the available 176 hours in either or both of the succeeding two (2) months.
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5.12

5.13

5.14

5.15

5.16

1. No pilot shall-be scheduled for more-than-twelve and one-half (12-1/2)
hours of duty that is scheduled to commence between 0401 and 2000
Jocal time. However, if a pilot is authorized under the provisions of
Section 8.4 of this Agreement to secure hotel accommodations at
Company expense at any stop during that scheduled duty period, the pilot
may be scheduled for fourteen (14) hours of duty. No pilot shall be
scheduled for more than eleven (11) hours of duty that is scheduled to
commence between 2001 and 0400 local time.

2. As an exception to subparagraph 1 of this paragraph, the Company may
schedule_or reschedule a duty day of thirteen and one-half (13-1/2) hours
once during a trip that includes two (2) or more RONs (Remain Over
Night), which duty must be scheduled or rescheduled in advance of that
duty day (unless Paragraph 5.13., below, applies). ' -

3. A heavy crew may not be scheduled for more than fourteen (14) hours
duty time. '

If, because of unforeseen circumstances (e.g., weather, airport delays, etc.), a flight
crew member exceeds, or will exceed, the duty time limitations set forth in
Paragraph 12 of this section, hour for hour or fraction thereof of duty free rest shall
be given above the rest period provided in Paragraph 18 of this section up to a
maximum of eleven and one-half (11-1/2) hours duty free rest prior to the next
duty period. (Example: Duty time 13+00 hours, crew rest 10+30 hours.) )

Except under unusual circumstances as defined in this Agreement, no pilot shall be
required to exceed fourteen (14) duty hours in a duty day.

If the departure time of a flight has been delayed and the Company gives telephone
notification to the pilot prior to 2200 hours or between one (1) hour and one and
one-half (1-1/2) hours prior to the scheduled reporting time, such departure time
and associated duty time shall be considered to be changed. This notification shall
not be considered as a break in a duty free rest period.

Cancellation of any flight or duty prior to 0100 hours or eight (8) hours or more
prior to the scheduled reporting time, whichever is earlier, may result in a
scheduled day off, or the pilot may be rescheduled at the Company’s discretion. If
the flight or duty is canceled after 0100 hours or with less than eight (8) hours
notice, then one of the following will apply:

1. If no other duty is scheduled by the Company, the pilot shall be credited
with four (4) hours duty time and that day shall be considered a duty day, or

2. If scheduled for alternative duty, that pilot’s alternate duty shall begin
either:
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5.17

5.18

5.19

5.20

5.21

5.22

1. One (1) hour- after-notification of alternate duty regardless of the
scheduled beginning of that alternate duty; or

2. At actual arrival time at the place of duty:
whichever is earlier.

Pilots scheduled or expected to be on duty more than six (6) hours will be
scheduled for a thirty (30) minute duty break. This duty break shall be scheduled
for the landing point as close to the midpoint of the scheduled duty day as
possible. It is intended that a pilot not be on duty more than six (6) hours without
a duty break. Nothing in this paragraph shall relieve pilots of their responsibilities
for load security.

The Company shall not assign a flight crew member and no flight crew member
may accept assignment for duty unless that assignment provides for at least ten

(10) consecutive hours of duty free rest during the twenty-four (24) hour period

preceding the planned completion of the assignment.

Time spent in transportation, not local in character, that the Company requires of a

pilot and provides to transport the pilot to an airport at which to serve as a pilot or

from an airport at which relieved from duty for return to home station, is not
considered part of a rest period.

The Company is required to provide a pilot a total of ten (10) days off plus Federal
holidays or a day in lieu of a holiday, free of duty each month at the pilot’s
domicile (EXCEPTION: See Paragraph 28 of this section). At least eight (8) of
these days must be scheduled off per month. Should the Company fail to provide
the required days off during any calendar month, the remaining days off will be
provided in the following two months.

No pilot shall be scheduled for, nor perform, any duty as a flight crewmember for
more than six (6) consecutive days, without at least one (1) duty free consecutive -
twenty-four (24) hour period off. The Company will make every attempt to
schedule this twenty-four hour duty—free period as a calendar day. A pilot may be
scheduled for duty in excess of six consecutive days only for non-flight duties
consisting of commercial travel, deadhead travel on a Company aircraft, or
attendance at a training course. If a pilot has been scheduled for duty in excess of
six consecutive days under the provisions of this paragraph, he will be provided
with at least one duty free day prior to further assignment as a flight crewmember.
However, the Company may schedule a pilot for training exceeding seven (7)
consecutive days without a day off, if the Company receives the consent of the
Association, which consent will not be unreasonably withheld.

The Company will not schedule a pilot for more than thirty (30) RONs per
calendar quarter unless the pilot agrees.
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5.23

5.24

5.25

5.26

5.27

Every month the Company shall provide each pilot with at least three pre-
scheduled periods -consisting -of two (2) consecitive days off-from work. In
scheduling the “2-in-30”, the following provisions will apply: '

1. In the sixty-one (61) to ninety (90) day future period, pilots may select
their “2-in-30” periods on a first-come, first-served basis subject to the
Company’s pilot availability requirements.

2. In the thirty-one (31) to sixty (60) day future period, pilots may select their
“2.in-30” periods subject to concurrence of the Company. If pilots do not
select periods, the Company will assign them.

3. In the period from one (1) to thirty (30) days in the future, “2-in-30”
periods may not be rescheduled by the pilot, except as provided for in
Paragraph 6 of the Scheduling Section, or by mutual agreement between

the Company and the pilot.

4, Holidays not included within a “2-in-30 are not automatically days off.

5. If a “2-in-30” spans two months, it may be credited toward either month,
but not both.

6. In the event a pilot does not receive three (3) sets of two (2) consecutive

days off in a month, the Company will schedule missing two (2) day
period(s) during the following month.

7. “2-in-30s” may be combined. “2-in-30s” so combined shall not become or
be treated as 4-in-30s or 6-in-30s.

A pilot may request any “2-in-30” to start on any day of the week. When the
Company is allowed to assign an “2-in-30”, that period may be scheduled to start
on any day of the week without pilot concurrence.

The Company will change a “2-in-30” within five (5) days prior to its beginning
only in case of unknown and/or unanticipated events.

The Company may, pursuant to Section 5.29, recall for duty a pilot on any “2-in-
30.” A pilot so recalled shall receive an override equal one day’s pay. This
paragraph applies only to pilots recalled from an “2-in-30”, and not to pilots whose
“2.in-30s” are rescheduled or canceled before commencing. A *“2-in-30” will not
be rescheduled and the day(s) for which a pilot receives an override pursuant to
this paragraph will be deducted from the days off entitled to in Section 5.20.

For any trip that requires a period of six (6) to eight (8) consecutive days away

from domicile, one (1) day off, free of duty, shall be given to the pilot at domicile
before being assigned another trip. More than eight (8) consecutive days away
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" from the pilot’s domicile shall require a minimum of two (2) days off, free of dufy,
at domicile, one of which will immediately follow,the trip-and the other prior to
being assigned to another overnight trip.

528 In calendar months in which a pilot is away from domicile at contract training, the
following provisions shall apply: "

1. For each full seven (7) day period within a calendar month, the Company
may deduct one calendar day from a pilot’s required days off in that
calendar month.

2. Required days off in domicile not provided because of the requirements of
contract training shall be provided at the convenience of the Company
within ninety (90) days of the pilot’s return to domicile at the completion
of contract training.

3. In no calendar month after return from contract training may a pilot be
provided less than ten (10) days plus Federal holidays (or day in lieu of a
holiday) free of duty until the days off not received because of training
have been provided.

4. When a pilot accept contract training, the Company may provide days off
in the preceding month in excess of the required days off, and these excess
days shall count toward the days off required during the month in which
contract training takes place.

5.29 When there is no reserve pilot available to cover unanticipated flying, the
Company may assign the unanticipated flying to a qualified pilot or pilots in
inverse seniority order if no qualified pilot voluntarily accepts such assignment.
Only if no pilot, not on a 2-in-30, is available for assignment in inverse seniority
order, may pilots on 2-in-30s be recalled. Pilots on 2-in-30s shall be recalled in
inverse order of seniority.

5.30 An off period would normally commence at midnight. Should an unforeseen delay
result in duty time being extended beyond midnight until 0100, an assigned day off
or previously notified four (4) days or three (3) days or two (2) days off remains
valid for the day the extended duty beyond midnight occurs. While on an RON,
should scheduled duty time commence after motel/hotel check-out time, the
Company shall recognize duty time commencing two hours after check-out time or
shall pay late check-out fees in addition to normal per diem. It shall be the
Company’s decision which option to take.
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SECTION 6
- SCHEDULING

6.1 The Company will publish and post schedules which show various periods of
consecutive days off in time to meet the deadlines established in the Section on Hours
of Service.

6.2 The Company will publish and post schedules which show vacation periods in time to
meet the deadlines established in the Section on Vacation.

6.3 The Company will maintain a scheduling book that shows duty assignments for the
period of at least the next fourteen calendar days. However, it is understood and
agreed that this schedule will change as events dictate for unknown or unanticipated
circumstances. For the purposes of this schedule, known duty assignments shall
include but are not limited to the following:

1. Aircraft assignments
2. Standby assignments
3. Reserve assignments
4, Known ground schools
5. Days off

6.4 The schedules referred to in this section may be combined into one document at the
Company’s discretion.

6.5 Pilots will ascertain what their assignments are and will serve as assigned in
accordance with the provisions of this Agreement. The process of ascertaining
assignments is not considered an assignment itself nor does it initiate duty.
Assignments will be posted on the Company’s pilot assignment voice mail system by
approximately 1700 local time each day. Pilots, including pilots on reserve, will
contact this voice mail system for duty assignments daily and will leave their names as
confirmation of acceptance of the assignment. Discussion of assignments with
Company personnel prior to the posting of the next day’s schedule in the Company’s
voice mail system does not relieve pilots of their responsibility for contacting the
voice mail system. Pilots on approved leave status, including “x in 30” need not call in
accordance with these procedures until the evening of the last day of approved leave.

6.6 Schedule “trading” between pilots shall be permitted with the concurrence of the

Company, provided such trading does not conflict with scheduled rest periods,
maximum duty times, or scheduled days free from duty.
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6.7 When the Company assigns standby duty, the followmg prov131ons will apply

1.

4.

The Company will schedule the pilot as to the equlpment for which the
pilot is on standby.

It is intended that notification of duty assignment shall be glven in such a
manner as to minimize interruption of the normal sleep cycle.

When the Company does not require standby duty to be performed at an
airport, the pilot will not be required to report for a flight in less than one
(1) hour.

All standby time will be logged as duty time.

6.8 All pilots shall be given preliminary notification on or about the first of the month, but
not less than one (1) week later, when scheduled for any required flight checks in that
month, except line checks. They will also be notified one day prior to the flight check.
Such notice shall include the aircraft and type of training or check involved. Such
notice may be waived by mutual consent.

6.9 Reserve Assignments. The provisions of this paragraph apply only to operations under
unusual circumstances. .

1.

Intent:

A scheduled reserve day will commence at 1700 hours and will terminate
at 1700 hours on the following day. If possible, a pilot scheduled for
reserve will not be scheduled for more than three (3) successive days. A
Pilot scheduled for reserve shall not be scheduled for more than six (6)
consecutive days.

The Company will provide a permanently assigned pager or cell phone to
each pilot subject to reserve duty. A pilot on reserve must be available via
the Company provided pager or cell phone at all times while on reserve
duty, and the reserve pilot must also provide the Company with alternative
phone numbers for use in case of failure of the primary notification system.
A pager or cell phone call made to the reserve pilot during reserve duty for
the purpose of testing the reserve notification system will not be considered
an interruption of reserve duty.

A pilot on reserve duty must report in time to launch the aircraft within two
(2) hours following notification of the assignment, provided notification is
received during normal office hours of 0800 to 1600 weekdays, inclusive.
Otherwise the pilot will report in time to launch within four (4) hours
following the pilots notification of the assignment.

“Notification”, as used in Section 6.9., includes direct communication with
the pilot and/or a voicemail or pager message.
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Duty hours for a reserve pilot will commence at the time the pilot reports
for a flight assignment. A scheduled reserve period during which a pilot
performs no flying will not count as a day off for purposes of the monthly
minimum days off set forth in Section 5.20.

The available duty time for a reserve pilot called to duty will be calculated
in accordance with the following table:

Number of Hours Notification

Prior to Report Time Maximum Scheduled Duty Period
10 hours or more Maximum Scheduled Duty Period
8 or more but less than 10 No more than 12 hours

6 or more but less than 8 No more than 10 hours

Less than 6 hours No more than 8 hours
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7.1
7.2

7.3.1.

7.3.2.

7.3.3.

SECTION 7
VACATION .

Pilots shall receive paid vacations as provided in this section.

The Company’s vacation accrual period corresponds to the DOE contract year and
runs from May 1% through April 30™. Except as may be otherwise approved by the
Company, no pilot shall be eligible for vacation leave within the first year of
employment. Thereafier, each pilot shall be entitled to vacation with pay in
accordance with the following schedule: ‘

Continuous Active Service

With the Company Annual Vacation Accrued

Less than 5 years 10 work days maximum
(5/6 days per month)

5 years but less than 10 15 work days maximum

(1 Y4 days per month)

10 years but less than 15 20 work days maximum
(1 2/3 days per month) -

15 years or more 20 work days plus one additional
work day for each year of full time
continuous employment in excess of
15 years to a maximum total of 25
days of vacation per year.

As of April 30, 2006, all accrued vacation in excess of twenty (20) days (160
hours) must be used or cashed-out.

Except as provided in Section 7.3.3., after April 30, 2006, all accrued vacation in
excess of twenty (20) days (160 hours) must be used prior to December 31 of each
calendar year; no more than twenty (20) days may be carried over from one
calendar year to the next.

With the written approval of the General Manager, a pilot may carry-over from
calendar year to calendar year more than twenty (20) days of accrued vacation if,
due to Company requirements, a pilot’s vacation days are canceled and are not
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7.3.4.

7.4

7.5

7.6

7.7
7.8

7.9

rescheduled by mutual agreement between the pilot and the Company prior to the
end of any calendar year.” - v S

At the end of the then-existing DOE contract any unused vacation days will be
subject to Section 7.11. of this Agreement. '

In the event of furlough, termination of service by retirement, termination by the
Company, voluntary resignation with notice (two weeks) or on account of inability
to maintain physical qualifications, a pilot who has eamed but not used vacation
will receive payment for unused vacation leave accrued at the time of termination.
When terminating employees receive pay for accrued but unused vacation, they
shall be paid for the number of vacation hours accrued in a lump sum. Such
payment may be withheld to compensate the Company for any outstanding
financial obligations the employee may owe. '

Vacation requests will be awarded on a first come-first served basis, subject to the
approval of the Director, Operation and based on the needs of the Company. In
order to schedule vacation, a pilot must complete an Absence Report (Form
RA101) and have it approved by the Director, Operations at least sixty (60) days
prior to the desired vacation time. Forms may be obtained from the Director,
Operations or the Accounting Department. Seniority shall not prevail in awarding
vacation except if two or more vacation requests are submitted on the same day for
the same time period. When a vacation period is assigned, it shall not be changed
except by mutual agreement between the Company and the pilot, unless the needs
of the service require otherwise.

It is desirable that vacation be taken in one-week segments which may include
segments composed of vacation and “2-in-30” portions. At the discretion of the
Company, one-day vacation periods may be approved subject to the needs of the
service of the Company. If a holiday falls in a vacation week period, it shall not be
charged as a day of vacation. A pilot taking a vacation shall be entitled to
scheduled off days before, after or during any vacation work days taken. Holidays
immediately before or immediately following a vacation period will be included in
the vacation period, but not charged as vacation days.

Vacation pay shall be paid at the pilot’s current rate of pay at the time of vacation.

Approval or disapproval of a vacation request will be given thirty days or more
prior to the date requested, provided the original request was submitted at least ten
days prior to the thirty day period. Vacation periods requiring earlier approval will
be handled on a case-by-case basis.

In the event a vacation leave is canceled by the Company, deposits made on the
strength of prior leave approval shall be reimbursable to the point of proof of loss
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7.10

7.11

actually incurred, except that this does not apply to vacation periods of less than
four consecutive days. The pilot shall exercise best efforts to secure refund(s)
without involvement by the Company. In no event will the Company be obligated
to reimburse the pilot for deposits made prior to approval of vacations. The
Company may resort to whatever means available to recover such deposits.

Accrued vacation leave may be used to supplement disability income from
Company or State-sponsored disability insurance benefits. ~ However, the
combined income may not exceed the pilot’s regular salary.

There are special procedures for handling vacation at the end of the DOE contract.
All accrued vacation on the books at the termination of a contract with the
Department of Energy (or successor agency) will be paid out to employees in'a
lump sum; however, each employee will be credited with an equivalent amount of
unpaid vacation leave that will be administered in the same manner as paid
vacation leave. For example, an employee with 45 hours of vacation leave at the
end of the DOE contract, will be paid for 45 hours at his current rate of pay under
the terminating DOE contract and will be credited with 45 hours of unpaid
vacation leave in the new DOE contract. Unpaid vacation leave, as described
above, will not count as an occurrence under the Company’s Absence Policy.
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8.1

8.2

8.3

SECTIONS
TRAVEL EXPENSE

A pilot’s per diem (lodging and meals and incidental expense allowances) shall be
paid in accordance with the U.S. Government’s Federal Travel Regulations,
Chapter 1, Travel Allowances, published by the General Services administration.
It is agreed that these regulations and their application to Ross Aviation may be
changed from time to time by the U.S. Government provided that, if any such
change results in per diem which is insufficient to cover reasonably normal
expenses for a trip, then the Company will provide actual' reasonable
reimbursement upon presentation of receipts. '

For computing per diem allowances, official travel begins:

(1)  For departures from, and/or returns to, the Company facility/hangar, at the
scheduled report time and ends at the block in time plus thirty minutes.
Any delays that significantly exceed thirty minutes must be explained on
the Expense Report.

2) For all other departures/returns, a the time an employee leaves his/her
home and ends when the traveler returns to his/her home at the conclusion
of the trip.

3) Unusual circumstances will be handled on a case-by-case basis.

A pilot transiting a home domicile without a rest period will not have a break in
per diem. If duties other than travel are performed prior to or after return from
travel, then per diem times will start prior to show time or end after return to
hangar time by an amount of time equal to normal home to hangar transportation
time. Duty time is not affected by this section.

Pilots away from their domicile who are awaiting their next flight, and who have
been on duty for more than three (3) hours without a duty break, or who anticipate
a period exceeding four (4) hours or more without a duty break, and who can stay
on schedule without creating a delay, will be compensated for transportation to
secure a meal. If an aircraft is scheduled for at least six hours of ground time at
any stop and a hotel room is prearranged by the Company for each pilot, a pilot
may secure hotel accommodations at Company expense. Reimbursement will be
for actual reasonable hotel and transportation expenses.
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8.4

8.5

When transportation is not made available, pilots shall be allowed reasonable

- expenses used to obtain suitable transportation for lodging and meals. Rental cars

are not automatically considered suitable transportation.. The use of courtesy cars
first and limos or taxi cabs second, must be exhausted before a rental car may be
procured. Prior approval of rental cars must be obtained if reimbursement is
requested.

The Company will provide two designated pilots with a copy of the current
Federal Travel Regulations (FTRs) and will place one additional copy in the Flight
Planning Room. 4
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9.1

9.2

9.3

9.4

9.5

SECTION 9
""" SENIORITY

Seniority shall begin to accrue from the date the pilot is first employed by the
Company as an Air Line Pilot. It shall continue to accrue during such period of
employment except as otherwise provided in this Agreement.

When two or more pilots are employed on the same date, they shall be placed on
the seniority list according to their ages; i.e., the oldest pilot shall receive the
lowest seniority number.

Seniority shall govern all pilots in case of promotion or demotion, their choices of
vacancies if applicable, their assignment, reassignments due to expansion or
reduction in requirements, their retention or furlough in case of reduction in force,
and their recall after furlough, provided that each pilot at the time of recall meets
the qualification requirements for the position to which recalled and provided that
the provisions of Paragraphs and 5 of this section are complied with. -

In addition to the general provisions concerning seniority set-forth in-Paragraph 3
of this section, promotion by seniority is hereby modified as follows:

1. A pilot who has sufficient seniority to be offered a promotion may refuse to
accept that promotion without adjustment of seniority.

2. If all pilots that are entitled by their qualifications and seniority to fill a
vacancy refuse such promotion or transfer, then the Company may fill
vacancies by requiring a sufficient number of pilots, most junior, system-
wide, to fill the vacancy

3. If the Company acquires an additional aircraft of a different make or model
in an existing pay category, then the Company may fill pilot positions in
that aircraft through promotion only.

4. Except for reductions in force or schedules or at Company discretion, pilots
may not transfer to positions commanding lower pay.

Except for military leave or a period of absence due to sickness or injury arising
out of and in the course of active duty with the Company, when a pilot is not
available in excess of thirty (30) days for or actually on assignment for the
Company, the pilot ceases to accrue longevity of active service for purposes of
pay grade, vacation and sick leave advancement and accrual.

1. Pilots returning from a period of more than thirty (30) days non-availability -

(except for military leave) shall retumn to their former position, provided
their seniority is sufficient to hold such position.
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9.6

9.7

9.8

9.9

-2 If during such a period of unavailability a pilot junior in seniority is

promoted and bypasses the affected pilot, then when the affected pilot
returns to availability, the pilot will be offered the next available promotion
opportunity to the assignment for which'the pilot was bypassed, provided
the pilot is next most senior. :

3. Upon successful completion of training and assignment to the new
position, such pilot may be considered junior to the bypassing pilot for
pilot in command purposes until the pilot has accumulated up to one
hundred fifty (150) flight hours in the new assignment.

It is agreed and accepted that neither salary nor vacation nor sick leave shall be
earned during such periods of non-availability. It is further agreed and accepted
that the provisions of this paragraph may cause inversions between pay levels and
pilot in command status. '

Any pilot once having established a seniority status hereunder shall not lose that
status except as provided in this Agreement. '
The Company shall post the Pilots’ System Seniority List on a bulletin board at all
stations where pilots are based. Said list shall contain the names of all pilots
entitled to seniority, whether active or inactive, the date of employment and the
seniority position of each pilot. Said list shall be brought up to date as of January 1
of each year and as changes occur. o

All pilots shall be listed on the Pilots’ System Seniority List and each pilot shall be
permitted a period of thirty (30) days after the posting of each list in which to
protest in writing to the Company any omission or incorrect positioning affecting
said pilot’s seniority. Pilots on sick leave, leave of absence, or furlough, shall be
sent a current copy of the Pilots’ System Seniority List which shall be returned to
the Company within thirty (30) days of receipt signifying a protest or certification
of correctness. A pilot may protest a subsequent Pilots’ System Seniority List only
if it varies from the one immediately preceding it, except when such a list is later
changed because of the filing of a subsequent protest or protests by any pilot or
pilots on said list, in which case the pilot shall be permitted to file an additional
protest.

A pilot covered by this Agreement shall lose seniority status and said pilot’s name
shall be removed from the Pilots’ System Seniority List under the following
conditions:

1. Resignation.

2. Discharge for just cause subject to the provisions of the Sections covering
Grievances and Pilot’s Arbitration Board.
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9.10

7.

Permanent loss of security clearance.

After being furloughed due to reduction in force, the pilot fails to file an
address with the Company whenever that address changes from the one
currently on file.

Failure to return from an authorized leave of absence.
If the pilot has been off the payroll for two (2) years or longer, unless the
pilot is on an authorized leave of absence or absent for reasons otherwise

covered by this Agreement.

Retirement.

The Pilots’ System Seniority List in effect at the signing of this document shall be
considered the original seniority list.
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10.1

10.2

10.3

104

SECTION 10
- TRAINING - ~ =7 m

Training activities, including required self study, should not be scheduled to
exceed ten (10) hours duty time, but in no case will they exceed twelve and a half
(12.5) hours of duty time. Flight simulator training will not exceed one training
period per calendar day. (The training period is defined as the Contractor’s
normal simulator period). A pilot may leave the simulator cockpit as necessary
for physiological needs. Aircraft and flight simulator training will not exceed
eight (8) hours. :

When a pilot fails to checkout in a different aircraft, the following procedures will

apply:

1. The pilot shall be given a minimum of two (2) hours of training as
necessary, or more time if deemed appropriate by the Company. At the
end of such additional training, if recommended for a proficiency check,
the pilot shall be scheduled for a second opportunity to checkout.

2. If the pilot again fails to checkout, the pilot will be given two hours of
additional training. At the end of this training, if recommended for a
proficiency check, the pilot will be scheduled for a third opportunity to
checkout. '

3. If the pilot is still unable to checkout, the pilot shall be dealt with as
circumstances indicate at the sole discretion of the Company. Training
requirements shall be accomplished within the time limits prescribed in
the contract between the Company and its contractors.

A pilot who fails to demonstrate the required degree of proficiency on any
recurrent check shall be dealt with as follows:

1. The pilot shall be given a minimum of two (2) hours of training as
necessary or more time if deemed appropnate by the Company after
which the pilot will, if recommended, be given an additional check.

2. If the pilot again fails to demonstrate the required degree of proficiency,
the pilot will be given two hours of additional training. At the end of this
training, if recommended the pilot will be scheduled for a third check.

3. If a pilot is not recommended for, or fails, the third check, the pilot shall
be treated as the circumstances indicate at the sole discretion of the
Company.

Failure of a required check means failure of any of the following: (1) oral
evaluation; (2) simulator or training device check; (3) to be recommended for an
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-10.5

10.6

10.7

10.8

10.9

10.10

10.11

oral evaluation or any checkride; or (4) any flight check in an aircraft.

During pilot training and checkouts, including six (6) month proficiency check
flights, not more than two (2) pilot trainees will be on the flight deck of an aircraft
at any one time. If there are more than (2) pilot trainees on board the aircraft, pilot
trainees not on the flight deck will not be required to be on board during training
for more than one (1) hour, unless there is an intervening ground time of one (1)
hours before any such pilot assumes a flight deck position.

Any checks not given by the FAA (including designated flight examiners) may be
given by a Company designated Check Airman. :

At the conclusion of the debriefing period following a proficiency or route check,
including each simulator session involved in a proficiency check or route check,
the Check Pilot will provide a copy of the check form, signed by both parties, to
the pilot being checked.

Simulator training will be conducted as follows:

1. Pilots shall be scheduled for and given training in turbo-prop aircraft
simulators at the Company’s discretion. ‘

2. Pilots assigned to DC-9 aircraft shall receive simulator and Cockpit
Procedures Training (CPT) initial checkout and six (6) month recurrency
training by an air carrier school or a full-time flight school at that school’s
facility. :

3. Simulator training for any other type of jet equipment shall be subject to
negotiation at the time of acquisition of such equipment.

In the event new type of equipment is placed into service, the Company will be
responsible for and will bear all expenses of pilot training and checkout. The
Company shall supply all required manuals and the revision service for such
manuals. The pilots will be notified of any manual revisions received by the
Company. The Company will maintain the manuals and all current revisions of
Company operated aircraft in a central library accessible to the pilots.

When a pilot checks out in equipment over 12,500 pounds, the pilot may be
required by the Company to serve as a pilot on that equipment for a minimum of
two (2) years from the date of such qualification.

All pilots requiring type ratings shall be given reasonable training by the

Company, at no expense to the pilot, in obtaining such ratings, and shall be
furnished Company aircraft for the required FAA flight check.
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10.12

10.13

10.14

10.15

All pilots will be notified in writing as far in advance as possible, but in no case
less than fifteen (15) calendar days prior to being scheduled to receive extended
training for five (5) days or more. ‘

Pilots will not be required to remain current in more than two (2) aircraft (one (1)
jet aircraft and one (1) turbo-prop aircraft or two (2) turbo-prop aircraft).
Exception: DC-9 Captains will not be required to remain current in more than the
DC-9 aircraft. Administrative pilots are exempt from the provisions of this

paragraph. .
All Check rides will be given by qualified Check Airmen.

A pilot in training who fails an oral examination or checkride, fails to be
recommended for a checkride, or whose instructor is unsatisfactory, may request
one different checkairman and/or one different instructor pilot. If the pilot’s
request to the training facility is denied, the Company will make a reasonable
effort to see that the change is made.
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11.1

11.2

113

114

SECTION 11
PHYSICAL STANDARDS

The physical standards required of a pilot shall be the standards established by the
Federal Aviation Administration for a First Class Physical, including waiver and
exemption policy. In the event a pilot possesses a disability, the Company
reserves the right to require the pilot concerned to demonstrate capability.

The Company may require a pilot to take a physical examination in addition to the
one required by the FAA. The purpose of this exam is to determine physical
fitness as specified for a Class 1 physical. The doctor’s report to the Company
will be limited to “fit for flight” or “unfit for flight”. Details of this physical will
be privileged. Any dispute concerning the physical fitness of a pilot covered by
this collective bargaining agreement shall be settled by a physical examination
performed by an FAA Senior Aviation Medical Examiner. The Company will
reimburse pilots for the physical examinations required by this paragraph. If
additional testing becomes necessary as a result of Company initiated exams, the
Company will reimburse the pilot for the added expense at the time of this one
physical only. :

In addition to reimbursements provided in Paragraph 2 of this section, the
Company will reimburse pilots for the FAA required basic physical examination
(including electrocardiogram when required by the FAA). Any additional testing
beyond the basic examination which may be required by the FAA will be
reimbursed only for actual costs not to exceed ‘twice the cost of the basic
examination each six month period. '

When, and if, a drug testing program is required by applicable law or regulation,
the parties agree that they will undertake all steps necessary (including negotiation,
where applicable) to implement such program. Such program will not be
implemented prior to the effectiveness of such law or regulation for the Company.
This provision shall not foreclose the Association’s right to undertake legal
challenges to such law or regulation even if such challenge delays effectiveness of
such law or regulation.

Page 35



12.1

12.2

12.3

12.4

12.5

12.6

12.7

SECTION 12

e semo o= GICKLEAVE ~ .- e —

Pilots shall earn one (1) day of paid sick leave credit for each month of active
employment with the Company. Sick leave shall not accrue during a period of
nonactive service greater than thirty (30) calendar days. Weekends and holidays
shall not be charged as sick leave, unless they were scheduled as flight duty prior
to a pilot’s calling in sick, in which case they will be charged. Unused sick leave
credit shall be carried forward.

Earned but unused sick leave credits shall not be allowed or paid for in the event
of furlough, retirement or termination of employment, whether voluntary or
involuntary.

Any pilot who calls in sick must keep the Company informed as to duty
availability no later than 1500 hours on the business day prior to being fit for
assignment. If the Company is not informed, then the next business day will be
considered another sick day. If a pilot calls in well on a non business day and the
Company gives the pilot an assignment, then the day of assignment and
subsequent days will not be sick days.

All pilots absent for illness or injury, regardless of duration, must, upon return,
submit a completed absence form supplied by the Company. When a pilot is
absent for more than two (2) consecutive days, the Company may, at its discretion,
require a doctor’s certificate. The purpose of this certificate is to determine
physical fitness for flight and the details of the report will remain privileged.

The Company shall provide to pilots at least quarterly a written statement of sick
leave accrued to date.

«SICK LEAVE” is a paid day for personal illness and/or injury and is not
considered as a day off, provided the period of illness does not exceed five (5)
consecutive days. When the pilot returns from illnesses of six (6) consecutive
days or more, they are considered to have had a day off for the requirement of one
(1) in seven (7).

After a pilot calls in sick, the pilot may, if fit for ground duty, request such
assignment from the Company official authorized to approve such request. If the
Company assigns such ground duty to the pilot, the pilot will not be charged with a
sick day.
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SECTION 13
- —LEAVES OF ABSENCE

When the requirements of the service will permit, a pilot may be granted a leave of
absence without pay of sixty (60) days for any reason deemed adequate by the
Company. A leave of absence may be extended by mutual agreement between the
pilot and the Company.

Leaves of absence without pay will be granted to pilots for Association (ALPA)
business up to a total of ten (10) pilot days per year. Provided the needs of the
service permit, such leaves may total fourteen (14) days in years when Association
Board of Directors meetings are held (every other year).

A pilot on leave of absence shall not, without prior written permission of the
Company, engage in aviation employment, and in no case shall the pilot engage in
employment which may bring discredit upon the Company.

‘The-Company agrees to follow national law on all military leaves.- - - -

A pilot ceases to accrue Jongevity of active service for purposes of pay grade and
vacation advancement and accrual during any leave of absence except:

1.~ - -When the leave-is to permit attendance as a representative of the pilot
group at conferences with the Company.

2. When the leave is granted pursuant to Paragraph 2 of this section.

3. When the leave is granted because of injury arising out of and in the course
of employment with the Company.

4. During the first thirty (30) days of a leave granted for sickness or injury
sustained off duty '

5. Military leaves.

6. When the leave is granted as a Personal Leave of Absence not to exceed
fifteen (15) days.

A pilot who becomes disabled by illness or injury shall have two (2) years in
which to return to work. Failure to return to work within the prescribed time shall
cause the pilot to be terminated.

If up to two pilots on the ALPA Central Safety Committee request a leave of

absence in order to participate or assist in an FAA and/or NTSB accident
investigation, the Company will grant one or both a leave of absence if reasonably
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possible. The duration of any leave of absence that is granted will be subject to the
needs of the Company, but not more than 90 days. , ALPA will be responsible for
such pilots’ compensation, expenses and per diem. The pilot(s) will continue to
accrue longevity and seniority during such Jeave of absence. The Company will, if
reasonably possible, provide such pilots priority for space-available air
transportation. :
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SECTION 14

1. A pilot who is to be furloughed shall be notified in writing, by registered
mail, return receipt requested, thirty (30) days in advance of furlough date.
The date of notification shall be the postmarked date on the notification
letter. A pilot shall remain on the payroll for thirty (30) days following
notification of furlough. During the thirty (30) day period, the pilot may, at
the option of the Company, be utilized for flying duty or take accrued
vacation. Vacation accrued and not yet taken at the end of the thirty (30)
day notification period shall be paid in a lump sum at the beginning of
furlough.

2. For the purpose of this paragraph, the provisions of Paragraph 6 of this
section shall not be considered to break a pilot’s continuous service.

3. During a period of furlough, an affected pilot ceases to accrue longevity of

active service for purposes of pay grade and vacation advancement and

accrual. A pilot shall maintain and continue to accrue seniority during a
furlough.

A pilot who is recalled from furlough and is assigned a different pilot domicile
than the one to which assigned at the time of layoff will be considered as moving
at the Company’s request in accordance with the Section on Authorized Moves.
Moving expenses will not exceed that which would be incurred for moving such
pilot from the base at which the pilot was assigned at the time of furlough.

A pilot who has been furloughed shall, within seven (7) days, advise the Company
in writing of any change of address and/or telephone number. The Company shall
acknowledge receipt of such in writing within seven (7) days.

A pilot shall be notified of recall by the Company by means of registered mail,
return receipt requested, to the last address filed with the Company. A pilot shall
not be entitled to recall rights if:

1. There is no compliance with Paragraph 3 of this section; or

2. The pilot does not notify the Company if intent to return to the service of
the Company within three (3) days of the date of the pilot’s personal
receipt of the registered letter, but in no event more than twenty (20) days
from the date of mailing; or

3. The pilot does not return to the service of the Company on or before the

date specified in the letter offering reemployment, which date shall not be
less than thirty (30) days after date of mailing of said notice to return.
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" The Company may extend the period of recall rights-when-it-deems-such-action to

be justified for unusual circumstances.

A pilot shall lose all recall rights at the end of two (2) years from the date of last
furlough. :

The provisions of this section shall not apply if the furlough is caused by a strike
or picketing on the Company premises, by a natural catastrophe, national war
emergency, a revocation of the Company’s operating certificate, loss of the
Company’s contract with the Government or the grounding of the Company’s
aircraft by Government order. In the event of a strike, resulting in furlough, a pilot
shall be allowed the option of continuing insurance coverage. The pilot shall be
responsible for remitting the cost of this coverage at the current group rates in
accordance with the appropriate Company policy.
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SECTION 15
RETIREMENT AND INSURANCE

The Company maintains Group Medical, Dental, Life and Disability insurance for
all pilots. Premium costs for Group Medical and Dental Insurance coverage will be
shared between the Company and the pilot as follows:

Employee Without
Company" Dependent Coverage
Effective 02/20/97 80% L 20%
Employee With
Company Dependent Coverage

Effective 02/20/97 80% 20%

It is understood and agreed that the pension plan and the health/life insurance
program set forth in Paragraph 2 of this section are not sub_]ect to negotiation
between the Company and the Association, except as provided in the Section on
Applicable Policies.

In addmon to the hea]th/hfe insurance program, the Company wxll maintain an
employee contributory retirement plan under Section.401(k), and will continue to

~ provide an employer matching contribution to the 401(k) plan at a level of no less

than that existing on the date of execution of this Agreement. Pilots covered by
this Agreement shall be granted the benefits of this plan in accordance with
principles established by law and the Company, provided that it is not subject to
negotiation nor to the Section on Applicable Policies.
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SECTION 16
APPLICABLE POLICIES-- - ~—-- —==-——~

Except as otherwise provided in this Agreement, employees covered by this
Agreement shall be granted the benefits (such as insurance worker’s
compensation, etc.) afforded other employees as set forth in the Company’s
Employee Handbook.

It is agreed that these policies may be modified or changed from time to time at
the discretion of the Company and are not subject to negotiation.
Notwithstanding the foregoing, the Company shall not eliminate health insurance
coverage. The Company may, however, provide health insurance coverage
through another insurance carrier provided that the pilots and the Association
shall be accorded active participation and full consultation rights in the
consideration of alternative carriers, the selection of an appropriate substitute
carrier, and terms and conditions of coverage.

With regard to the health insurance policy, it is agreed that the deductible and
stop loss provisions of the program may be adjusted, provided that the Company

- will ‘not make changes in excess of those referenced below, even though the

insurance policy may be enhanced or improved as a whole, without having met
and conferred with the Association over such changes.

Deductible:  100% change from present level ($250)
Stop Loss:  50% from present level (§1500)

Employees covered by this Agreement shalt also be accorded the benefits of any
other policies established hereafter by the Company for any other salaried
employees, excluding Company Directors, in comparable salary ranges.

Any employee believing these policies have been applied unfairly may discuss
the question with designated Company representatives. If the problem is not
resolved, the Association may discuss the subject with the General Manager or
designated representative.

This section is not to be considered as a limitation on the applicability of other
provisions in the Employee Handbook to employees covered by this Agreement,
nor should it be construed to automatically include such provisions of the
handbook.
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SECTION 17
COMPANY-RULES AND REGULATIONS

The Company has the right to promulgate and enforce reasonable rules and
regulations in order to ensure orderly and safe operations.

Subject to the provisions of this Contract, the Company shall have the right to hire,
promote, demote, discharge or suspend for cause, and to furlough pilots at its
discretion. A pilot shall not be disciplined, discharged or suspended from the
Company without notification in writing. All disciplinary actions are subject to
the Grievance Procedure and the Pilot’s Arbitration Board.

No person sixty (60) years of age or older shall be assigned to fly an aircraft unless

‘two pilots are assigned to the flight.

Upon reaching an age that bars a crewmember from operating under Part 121 of
the FARs, any pilot assigned to an aircraft that operates under Part 121 of the
Federal Aviation Regulations (FARs) (e.g., DC-9) shall automatically be displaced
from that position and given an opportunity to bid into another aircraft type that
does not operate under Part 121 of the FARs.

If a pilot position is not available in a non-Part 121 aircraft, that pilot shall remain

in his current position until an opening becomes available in a non-Part 121
aircraft.
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SECTION 18
TRANSFER TO NON-FLYING-OR-ADMINISTRATIVE DUTY

A pilot who accepts a transfer to non-flying or administrative duty shall continue
to accrue seniority, provided that such pilot maintains at all times an ATP rating or
such rating which was held at the time of transfer.

When a pilot accepts a transfer to non-flying or administrative duty on account of
sickness or injury, or becomes sick or injured while on such non-flying or
administrative duty, the pilot shall retain senjority during such period of sickness
or injury whether or not said pilot is able to maintain the airline pilot certificate
required for status, until the pilot is able to return to flying duty, or is found to be
unfit for such duty for a continuous period of two (2) years. Return to flying duty
after such period shall be subject to reasonable qualifying period not to exceed six

-(6) months. : :

When a pilot is released by the Company from non-flying or administrative duty,
such pilot may exercise any accrued seniority under this Agreement.

If the Company furloughs any Line Pilot, no Administrative Pilot will fly a
revenue flight normally assigned to a Line Pilot during the period of such
furlough. The exceptions to this limitation are: (i) The Chief Pilot, the Director
of Safety and the Director of Operations shall each be permitted to fly no more
than twenty-five (25) revenue block hours per month averaged over a three (3)
month period. The twenty-five (25) hour limit may not be exceeded in two
consecutive months, and; (2) for the purposes of this subsection, ten (10) hours for
Captains and five (5) hours for Co-Pilots given during initial route checks shall not
be deemed to be revenue hours.

Except for the Chief Pilot, all Administrative pilots will fly in their seniority
positions on all revenue flights.
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SECTION 19
‘ "‘A‘UTH"ORIZED‘MOVES

19.1 AUTHORIZED MOVES OF NEW AND TRANSFERRED EMPLOYEES,
DEPENDENTS, AND HOUSEHOLD GOODS :

1.

GENERAL PROVISIONS RELATIVE TO 'RELOCATION COST
REIMBURSEMENT Lo

When transferred to a new location at the convenience of the Company, the
employee will be authorized moving expenses as indicated below.

PRE-MOVE, HOUSEHUNTING TRIPS
A new or permanently transferred employee and spouse may be allowed

one pre-move, house hunting trip to the location of the employee’s
assignment. Actual cost of transportation for the employee and spouse in

- accordance with established-Company policy,-and-actual-and reasonable

subsistence expenses incurred by the new or permanently transferred
employee and spouse shall be allowable costs. Reimbursement shall be
limited to such expenses for a maximum of five (5) days and must be
supported by receipts.

TRANSPORT OF HOUSEHOLD GOODS, STORAGE, AND
INSURANCE '

Reasonable costs of transporting household goods and personal effects, not
to exceed 18,000 pounds, including packing, unpacking and insurance
against damage to or loss of personal property while in transit are
allowable. Actual costs of temporarily storing household effects upon
arrival up to a maximum of thirty (30) days are also allowable. The costs
of shipping privately owned motor vehicles, trailers, boats, lumber, heavy
machinery, frozen foods, livestock (excluding common household pets) or
other unusual items that require special handling or transport will not be
allowed. The cost of moving a second car owned by the transferee shall be
limited to the mileage allowance currently authorized by the Company.

TRANSPORTATION AND TEMPORARY LIVING EXPENSES

a. Transportation expenses. are authorized for new or permanently
transferred employees and family from the old to the new
permanent place of work by common carrier or a mileage
allowance when a personal automobile is used. The allowable
mileage reimbursement shall be the rate currently authorized by the
Company.
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b. New or permanently transferred employees and their dependehts,

=—-—whether traveling" together-or-separately;~will-be -reimbursed for

temporary living expenses during the actual time required to travel

and relocate, not to exceed thirty (30) days (including the number

of days involved in any pre-move househunting trip) and not to

exceed one (1) day following completed delivery of household

goods and personal effects to the employee’s new residence,

whichever is sooner. Actual reasonable lodging costs will be

reimbursed, but not to exceed the fixed allowance for M&IE

applicable to the location of the employee’s assigned place of work

as set forth in the Federal Travel Regulations for the employee.

The employee’s spouse and each dependent child twelve (12) years

of age and over will be allowed up to two-thirds (2/3) of the

employee’s rate and one-half (1/2) of the employee’s rate will be

allowed for each dependent child under twelve (12) years of age.

Daily expenses must be reported and receipts for lodging and
laundry must be submitted with expense reports.

" 'MISCELLANEOUS MOVING EXPENSES (Not applicable to new
employees) '

The Company will make a lJump sum payment of $1000 to an employee
with dependents, and $500 to an employee without dependents, to cover all
miscellaneous moving expenses in connection with a permanent transfer.
Such miscellaneous moving expenses include, but are not limited to,
disconnecting and reconnecting household appliances and antennas, special
utility charges, cutting, fitting and installing rugs and draperies removed
and installed from the old Jocation to new location, automobile registration,
drivers license, use taxes and similar out-of-pocket moving expenses of a
minor nature.

RESIDENCE SALES EXPENSE (Not applicable to new employees)

If permanently transferred employees sell their home (place of residence
only) at their old location through a real estate agency or broker, the
Company will reimburse them for the actual and reasonable cost of the
following fees and chargers, to a maximum of ten percent (10%) of the
sales price of their home:

a. Real estate broker’s commission; and
b. Actual cost of legal fees, appraisal fees, points, Internal Revenue

stamps, local transfer taxes, recording fees, deed preparation, title
insurance policy, escrow or abstract fees and other closing fees.’
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If permanently transferred employees sell their home (place of residence
only) through theirownrinitiative-and without the services of a real estate
agency or broker, the Company may reimburse them in an amount equal to
six percent (6%) of the sales price of their home., In such event, the six
percent (6%) allowance is all-inclusive and no other costs associated with
the sale of the home shall be reimbursed by the Company.

In no event will residence sales expense be reimbursed unless and until the
relocation takes place. Authorized reimbursement connected with sale of a
residence will be made only after relocation reimbursement is claimed at
the new permanent location. Such reimbursement must be claimed by the
transferee within six (6) months of the effective date of the transfer, unless
otherwise approved by the Company.

RELOCATION COST REIMBURSED TO NEW EMPLOYEES

Where relocation costs incurred incident to recruitment of a new employee
have been allowed either as an allowable direct or indirect cost, and the
newly hired employee resign- for reasons-within his or her-control within
twelve (12) months after hire, the employee shall be required to refund
such relocation costs to the Company.

UNALLOWABLE RELOCATION COSTS

Relocation costs of the following types are unallowable whether incurred by the
employee or by the employer: -

1.
2.

3.
4.

Loss on sale of home; . »
Acquisition of a home in a new location (i.e., brokerage fees, legal fees,
appraisal fees, etc.);

Continuing mortgage principal payments on residence being sold;

Payments for employee income taxes incident to reimbursed relocation
costs.

ALTERNATE PAYMENT METHOD

When the Company is required to pay moving expenses, nothing in this section is
intended to prevent the Company and a pilot from mutually agreeing to an amount
to be paid to the pilot in lieu of the expenses set forth in Paragraph 1 of this
section.
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SECTION 20
[ —- GRIE‘VANCES“___._ - - —— e e e s r—

A grievance shall be defined as a dispute between the parties upon whom this
Agreement is binding, arising after the execution of this Agreement, over the
interpretation, application, or claimed violation of any of the express provisions
of this Agreement.

Any pilot, or group of pilots, upon whom this Agreement is binding, who have
completed the prescribed probationary ‘period(s), or the Company, may file a
grievance. Grievances concerning discipline and dismissal must be filed in
writing by the aggrieved pilot(s) with the Company within fourteen (14) days
afier receiving notification of the discipline or dismissal in question. All other
grievances must be filed in writing by the aggrieved pilot(s), or the Company,
within sixty (60) days of the alleged occurrence to constitute proper and timely
filing. Grievances not properly and timely filed will be barred from further action -
under this procedure.

Grievances properly and timely filed shall be processed in accordance with the
following steps and conditions herein set forth:

(STEP 1): The grievance must first be discussed by the grieving pilot with an
immediate supervisor or designated representative, within ten (10) days after said
grievance is initially filed as set forth above, and the supervisor, or designated
representative, must give a written answer within seventeen (17) days after the
grievance has been filed as set forth above. If the decision made by the
supervisor, or designated representative, is not appealed by the grieving pilot in
Step 2 within seven (7) days after receipt of the written answer of the supervisor,
or designated representative, the decision of the Company shall become final and
binding.

(STEP 2): If the grievance is not settled in Step 1, it may be appealed and-
such appeal must be filed in writing with the General Manager within seven (7)
days after receipt of the written answer by the immediate supervisor, or
designated representative. The General Manager, or designated representative,
shall discuss the appealed grievance within fourteen (14) days after receipt of the
same with the grieving pilot, or group of pilots, who shall have the right to
present witnesses and to be represented by another Company pilot of their choice,
or by the Association. The decision of the General Manager, or designated
representative, must be issued in writing to the grieving pilot, or group of pilots,
within fourteen (14) days following the close of the discussion. If the grievance
is not settled in Step 2, it may be appealed by the Association to the Arbitration
Board as provided for in Section 21 provided such appeal is made within thirty
(30) days from the date of receipt by the pilot of the decision of the General
Manager or designated representative. If the decision made by the General
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Manager or designated representative is not timely and properly appealed to the
Arbitration Board as provi‘ded*for—in"”Section';’Zl', the-decision -of the Company
shall be final and binding. Grievances by the Company may be processed through
the grievance procedure and shall be initiated in Step 2 by written statement
thereof served by the Company upon the Association. Said grievance shall be

‘discussed by the Association and the General Manager, or designated

representative, within fourteen (14) days after receipt of the said grievance by the
Association. The Association shall give its written answer to the grievance within
ten (10) days afier the close of the discussion. If the grievance is not settled in
Step 2, the Company may appeal it to the Arbitration Board as provided for in
Section 21 of this Agreement provided such appeal is made in writing to the
Association by the Company within thirty (30) days from the date of receipt by
the Company of the decision of the Association. Absent such a proper and timely
appeal, the decision of the Association shall be final and binding. '

General

1. All decisions as provided for in Sections 20 and 21 shall be included in the
- personnel record-of-the grieving-pilot, and-if the pilot is-exonerated,- such
record shall explicitly show the pilot has been cleared of the charges.

2. With respect to Sections 20 and 21, when it is mutually agreed, a
stenographic record is to be taken of a hearing in whole or in part, the cost
will be borne equally by both parties to the dispute. In the event it is not
mutually agreed that a stenographic record of a hearing shall be taken, any
stenographic record taken at such hearing shall be furnished to the other
party to the dispute upon request, provided the cost of such written record
so requested shall be borne equally by both parties to the dispute.

3. The Company shall provide “space available” transportation to the
grievants traveling to and from location of hearings conducted pursuant to
Section 20 and 21 if said hearings are held at other than the grievant’s
home base.

4, The Company shall provide “space available” transportation to Company
employee witnesses or to the pilot’s employee representative to the place
where the hearings are being held. a

5. Nothing in this Agreement shall extend the right of investigation and
hearing to a pilot during the probationary period.

The Association requests that courtesy copies of Company written answers in
Steps 1 and 2 be sent to the designated Association Field Office.
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SECTION 21
ARBITRATION BOARD

There is hereby established an Arbitration Board for the purpose of adjusting and
deciding grievances which are properly and timely appealed to it, which Board
shall be known as the “Ross Aviation, Inc. Pilot’s Arbitration Board”, herein
referred to as the “Board” or the “Arbitration Board”. '

The Board shall be composed of one member abpointed by the Association, one
member appointed by the Company, and a neutral arbitrator or chairman. Such
appointees shall be known as “Arbitration Board Members”. '

The two members shall serve for one year from the date of their appointment or
until their successors have been duly appointed. Vacancies in the membership of
the Board shall be filled in the same manner as is provided herein for the selection
and appointment of the original members of the Board. If the parties cannot agree
upon a neutral arbitrator within seven (7) days following the date a grievance is
appealed to the Board, the parties will select a neutral arbitrator from the panel
attached hereto as Appendix A. If the Company and the Association cannot agree
on a method for selecting a neutral arbitrator from the panel, the parties will
alternately strike names from the panel. The party requesting arbitration shall
strike the first name and the last name not stricken shall be deemed the neutral
arbitrator. The above procedure for selecting a neutral arbitrator shall be followed
for each grievance appealed to the Board.

The Board shall have jurisdiction over grievances between any pilots covered by
the Pilot’s Agreement and the Company. The jurisdiction of the Board shall not
extend to proposed changes in hours of employment, rtes of compensation, or
working conditions covered by existing agreements between the parties hereto.

The Board shall consider any grievance properly and timely submitted to it by the
Association or by an Executive Officer of the Company in which the dispute .
originated when such dispute has not been previously settled in accordance with
the items provided for in Section 20 of this Agreement.

The Board shall meet for consideration of any grievance timely and properly
submitted to it for consideration. Such grievance shall set forth, in writing, the
following:

1. Question or questions at issue.
2. Statement of facts.
3. Position of pilot or pilots.

Page 50



21.7

21.8
21.9
21.10

21.11

21.12

4. Position of Company.

Pilots covered by this Agreement may be represented at Board hearings by such
person or persons as they may choose and designate. Evidence may be presented
either orally or in writing, or both.

A majority vote of all members of the Board shall be competent to make a
decision. '

Decisions of the Board in all grievances timely and properly referable to it shall be
final and binding upon the parties hereto. :

The Board shall maintain a complete record of all matters submitted to it for its
consideration and of all findings and decisions made by it.

Each of the parties hereto will assume the compensation, travel expenses, and
other expenses of the Board members selected by it and the cost and expenses of
the arbitrator shall be mutually borne by the parties. — -~ -~

It is understood and agreed each Board member shall be free to perform the
assigned duty in an independent manner, without fear that individual relations with
the Company or with the pilots may be affected in any manner by action taken in
good faith in the capacity as a Board member.
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SECTION 22
- JOINT-COMMITTEE

The Company and the Association may establish and maintain a Joint Committee
of four (4) members, two (2) of which shall be appointed by the Company and two
(2) by the Association. '

It is agreed that the purposes of this Joint Committee shall' be:

1. To consider areas of work in which modification can be made - including
improving the efficiency of operations, conserving materials, and affecting
other economies. The adoption of any suggestions remains a Management
prerogative.

2. To discuss matters which appear to present a potential of requiring formal
grievances for resolution. The intent of this subsection is to resolve such
matters, if possible, prior to the initiation or continuation of grievance

. .procedures. Nothing in this -section abridges the.rights. agreed to in the
Sections in Grievances and Pilot’s Arbitration Board.

All prior Joint Committees created under this section are dissolved. If a new
committee is formed it will establish its own bylaws and procedures.
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SECTION 23
INTERNED OR HOSTAGE

All pilots who, while engaged in the Company’s operations, domestic or
international, become interned, (including being held prisoner of war), or are held
hostage, will be entitled to their current monthly compensation for a maximum of
forty-eight (48) months of their intemment or while held hostage.

The monthly compensation allowable under this section to such pilots shall be
credited to such pilots on the books of the Company and shall be disbursed by the
Company in accordance with a written directive from such pilot(s).

Payments due any pilot under this section which are not covered by a written
directive shall be held by the Company for such pilot and in the event of death
shall be paid to the legal estate representative.

Pilots shall maintain and continue to accrue seniority for both Company seniority
and for pay purposes during periods in which they are interned or held hostage.

The dlrectlve referred to in Paragraph 2 of this section shall be substantially in the

following form:

TO: ROSS AVIATION, INC.

You are hereby directed to pay all monthly compensation allowable to me under
Section 23 of the Agreement between Ross Aviation, Inc., and the Air Line Pilots
in the service of Ross Aviation, Inc., D.O.E. Division, dated, to (name and
address) as long as living, and thereaﬁer to (name and address) as long as living.

The balance, if any, and any amount accruing after the death of all persons named
in the above designations, shall be held for me, or in the event of my death before
receipt thereof, shall be paid to the legal representative of my estate.

The foregoing directive may be modified from time to time by letter signed by the
undersigned and any such modification shall become effective upon receipt of
such letter by you.

Payments made by the Company in accordance with this directive shall fully
release the Company from the obligation of making any further payment with
respect thereto.

(Date) (Pilot’s Signature)
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24.1

24.2

24.3

244

24.5

24.6

SECTION 24

GENERAL

Nothing in this Agreement shall be construed to limit or deny any pilot hereunder
any rights or privileges to which that pilet may be entitled under law. The parties
will not discriminate against any person in any way that would be contrary to the
Civil Rights Laws or any State or Federal laws providing for equal employment
opportunities and prohibiting discrimination because of race, color, religion,
national origin, sex, handicap or veteran status or age.

The recommendations of the pilots shall be considered by the Company before
making any changes in the style, color or material of uniforms. Before any
change in uniform is made, sufficient notice shall be given to allow for reasonable
wear of existing uniforms. Personnel shall not be charged for any Company
insignia, emblems, or issue material provided it is returned in a condition of
normal wear and tear when requested by the Company.

A file shall be maintained by the Director of Operations on each pilot in the
employ of the Company containing: all orders jssued to the pilot, all records of
check flights and grades received on all examinations, and supervisor’s reports
involving said pilot. All orders to pilots assigning them to special duties or to
different stations shall be in writing. A pilot shall have the right to inspect, in the
presence of a Company supervisor, any Company file containing any report on
the individual’s conduct, progress, or proficiency. Nothing of a derogatory nature
shall be entered into a pilot’s personnel record without first:

1. Giving the affected pilot the opportunity to sign such material and attach a
response to the file copy at the time such material is signed.

2. Providing a copy of the material for the pilot’s records.

When any pilot covered by the Agreement is required to attend a Company
investigatory meeting that might lead to disciplinary action, said pilot shall have
the right to have another pilot accompany him at the meeting. Such meeting shall
not be delayed if that pilot is unable to locate the pilot of his choice, or if another
pilot is not willing to accompany him. That other pilot’s role shall be limited to
observing the meeting, and shall not advise or speak for the pilot being
investigated. Upon learning that such a meeting might lead to disciplinary action,
the pilot shall have the option of recessing the meeting for a reasonable period of
time for the purpose of consulting with the pilot accompanying him.

Pilots shall immediately notify the Company, in writing, of any change of address
and/or home telephone number.

All orders to pilots involving a change in base station assignment, promotion,
demotion, furlough and leave of absence shall be stated in writing.
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24.7

24.8

24.9

24.10

24.11

24.12

24.13

24.14

24.15

24.16

24.17

24.18

A pilot prevented from reporting for duty shall promptly notify Flight Operations
at the pilot’s base station-or at the station where the pilot is detained, giving the
reason for fajlure to report for duty. The responsibility for making sure Flight
Operations is promptly notified is the responsibility of the pilot who is prevented
from reporting for duty. _

The Company requests that pilots give as much notice as possible when
requesting military leave.

t

Cockpit or flight deck crew members shall not be required to carry, train with or '
otherwise use any weapon in defense of any aircraft or cargo.

The Company shall not use any information gathered from a cockpit voice
recorder or any type of recording device installed in an aircraft as a basis of
discipline or discharge action. '

No recording system or device shall be used to evaluate pilot performance.

The provision of this Agreemeni shall be binding upon any successor or merged
company OF companies, Or any successor in control of the Company operating
under the contractual provisions as specified in the Section on Recognition.

Pilots and copilots are permitted to swap crew assignment positions in the aircraft
at the Pilot-in-Command’s discretion provided that any pilot who is not the PIC
has been certified for the left seat by the Company. This provision may be waived
by the Company.

Should any part or provision of this. Agreement be rendered invalid by reason of
any existing or subsequently enacted legislation, such invalidation of any part or
provision of this Agreement shall not invalidate the remaining portions thereof
and they shall remain in full force and effect. In the event of any invalidation,
either party may, upon thirty (30) days’ notice, request negotiations for
modification or amendment of this Agreement.

A pilot whose service with the Company is terminated while in service away from
the pilot’s base shall be returned to such base at Company expense.

With the exception of willful destruction, no flight crew member, nor the estate of
such person, shall be required to pay for the costs of aircrafi, equipment or other
property damaged while in the performance of duties with the Company.

When onboard meals or refreshments are provided to passengers, they shall also
be provided to the crew.

The Company will provide to pilots for their use, at no expense to the pilot, an
individual locker of the type currently in use.
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24.19 The Company will reimburse Ross Aviation, Inc., DOE Division pilots for the
cost of maintaining the required uniform in the amount of $16.75 per month.

24.20 A pilot shall not deadhead on Company aircraft carrying Class “A” explosives.
Deadheading on aircraft carrying Radioactive I will be kept to a minimum.
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25.1

25.2

SECTION 25 '
. PROBAT’]ON T OO U

All pilots shall be on probation for a period of one (1) year from the date of
employment as a pilot with the Company. :

Pilots whose pfobation is interrupted by a furlough and/or leave of absence shall
be placed on probation upon their return for'the remainder of any unserved
probation period not to exceed one (1) year total probation time.
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SECTION 26
- “INTERNATIONAL-PROCEDURES- - -~ -

26.1 Any aircraft scheduled for an international trip shall have at least one (1) flight
Mechanic on board, and if passengers are carried, at least one (1) qualified Cabin
Safety Specialist (CSS) on board. One person who is qualified in both positions
meets the requirements of this provision. ‘

26.2 In order to assure that ten (10) consecutive hours of duty free rest on international
flights, aircraft ground time (block-in to block-out) will never be less than fourteen
(14) hours. '

' 26.3 For international trips, crews will normally show at the airport two (2) hours prior to
departure time and remain at the destination airport no more than two (2) hours
after the last block time of the duty day.

26.4 PICs will be paid one hundred dollars ($100.00) and other pilots seventy-five dollars
($75.00) for each international leg of an international trip.

26.5 The Company will pay for telephone access charges and all official calls while away
from base on international legs. The Company will also pay for up to three (3)
personal calls per seven (7) day period, each call not to exceed five (5) minutes in
duration. The Company will require reimbursement for telephone calls exceeding
these limits. In addition, the Company will provide the PIC, if feasible, with
communications equipment (e.g. international cell phone) capable of international
communication. This communications equipment will be used only for official
business, although it may also be used for personal emergencies only if other means
of communication are not readily available.

26.6 Accommodations: For international trips, the Company shall obtain the services of
an international flight planning organization, such as Universal, not only for flight -
planning purposes but also for obtaining lodging for aircrew members at
international destinations. The following criteria should be communicated to the
flight planning organization regarding lodging accommodations (Note: for VIP trips
reasonable efforts will be made to coordinate lodging for crewmembers at the same
hotel as the passengers.):

Single room accommodations for each crewmember.

Hotels with adequate security and basic standards of cleanliness.

Hotels with either a restaurant inside the hotel or within close proximity.
Exercise facilities and local telephone usage.

B
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26.7 Should a crewmember on an international trip become seriously ill or injured, it is

26.8

the Company’s responsibility to-arrange for expeditious transportation to a medical
facility capable of treating the illness or injury, if such transportation is requested
by the crewmember. If the sick or injured crewmember requires transport to an
acceptable medical facility he/she shall be transported as soon as possible after the
Company is notified, given the crewmember’s medical condition and upon approval
of the attending physician.

The Company shall provide payment of emergency medical/dental/vision care
expenses while the crewmember is on an international trip. In addition the
Company shall provide a toll free/collect twenty four-hour telephone number that a
crewmember may call to obtain verification of insurance coverage, to arrange for
the wiring of funds (if needed), and for emergency medical/dental/vision care while
on an international trip. (Note: the current method of contacting the Company
outside of normal duty hours is through the answering services at (505) 888-5396.
The answering service will notify the Ross Aviation duty officer who will, in turn,
notify appropriate Ross personnel to respond to the situation)

26.9 Although crewmembers will sign for, and be responsible for, monies issued to them

for trip or personal expenses, the Company will not hold crewmembers liable for
Joss of these monies due to situations beyond the control of the crewmember (such
as robbery, etc.). If monies are lost on an international trip, the crewmember losing
such currency shall fill out a Ross Aviation form RA-104, Missing Item Report,
immediately upon return to Albuquerque and the .incident will be thoroughly
investigated. If negligence on the part of the crewmember is found to be present,
the crewmember will be required to reimburse the Company for lost money.
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SECTION 27
STRIKES WORK STOPPA GES AND LOCKOUTS

A. No Strikes or Lock-outs:

The Union and its members agree that, during the term of this Agreement or any
extension or renewal thereof, there shall be no strike, sympathy strike, work stoppage,
sick-out, slowdown, organized absence of any nature, picketing (other than informational
picketing) or other interference or curtailment with the Company’s operations authorized,
called, sanctioned, approved, or engaged in by the Union or any employee against the
Company. The Company agrees there shall be no Jockouts during the term of this
Agreement or any extension or renewal thereof.

B. In the event that any employee engages in any of the aforementioned prohibited
activity, the Union agrees that, upon notification of the existence of such conditions being
given to the Union, it will immediately take all reasonable steps necessary to bring an end
to such violation(s) of paragraph A of this Section.

C. The failure or refusal on the part of any employee to comply with the provisions
of paragraph A of this Section shall be cause for dlscharge or other discipline at the
discretion of the Company.

D. At either party’s option and in addition to the Company’s rights in C, above, such
party may institute expedited arbitration proceedings regarding such alleged violation by
delivering written notice thereof to the other party. Immediately upon receipt of such
notice, the parties shall select an arbitrator pursuant to Section 21 of this Agreement, and
shall expedite the matter to a hearing and final decision by the neutral within 14 days of
his selection.
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SECTION 28
DURATION ,

28.1 This Agreement shall become effective at 12:00 a.m. Mountain Time, April 7, 2006,

and shall continue in full force and effect until 11:59 p.m., Mountain Time, May
30, 2011, unless amended or extended pursuant to subsections 28.2 and 284,
below; extended by mutual agreement (whether pursuant to section 28.3, below, or
otherwise); or terminated earlier pursuant to subsection 28.5, below.

28.1.1. The Compensation table set forth as Table 3.1. shall be effective June 1, 2006.

28.2 In the event the Company executes a successor Aviation Services Contract (one at

283

Jeast two years in length with a new identification number) with DOE, either party
may invoke Section 28.4., and propose amendments to the Agreement, within ten
(10) days of receiving notice of such successor contract. If the Company executes a
successor Aviation Services Contract with DOE, but does not receive notice of the
awarding of such contract at least 210 days prior to May 30, 2011 (thus allowing
the exhaustion of the procedures contained in subsection 28.4), this Agreement will
not expire at 11:59 p.m., Mountain Time, on May 30, 2011, but will instead expire
upon the exhaustion of the procedures contained in subsection 28.4. unless earlier
amended pursuant to that subsection or extended by mutual agreement of the
parties.

In the event the Company receives an extension of the current DOE ‘Aviation
Services Contract that extends beyond 11:59 p.m., Mountain Time, on May 30,
2011, the parties will meet to discuss the terms under which this Agreement will be
extended.

28.4 Expedited Negotiation/Mediation

1. In the event notice of intended change to, or termination of, -the
Agreement is served by either party pursuant to Section 28.2 herein, the
parties agree to meet in direct negotiations at regularly scheduled -
meetings in the city of the Company’s headquarters for a period of ninety
(90) days and make a good faith effort to reach agreement on all issues.
The meetings should commence no later than ten (10) days after service of
said notice, or as otherwise agreed.

2. If the parties fail to reach agreement at the conclusion of direct
negotiations, they shall promptly submit the remaining issues to a
mutually acceptable individual selected from Appendix A, who shall act
as a mediator of the parties’ dispute. In the event that individual is not
available to begin mediation within thirty (30) days of submission of the
disputed issues to him, the parties may mutually agree to select an
alternate mediator.
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28.5

The mediator shall mediate the parties’ dispute for thirty (30) days. The
mediator shall determine the time, place and procedures for said meetings.
If no agreement has been reached at the conclusion of said mediation, the
mediator shall have thirty (30) days to review and evaluate the disputed
issues and information submitted by the parties during their meetings.

The mediator shall issue his recommendations for the resolution of all
issues submitted to him with thirty (30) days after the conclusion of
mediation. His recommendations shall not, however, be binding upon the
parties. If his recommendations are accepted by both parties prior to
expiration of the Agreement, then his recommendations shall constitute
amendments to the Agreement to which the parties shall be bound. If his
recommendations are not accepted by both parties prior to the expiration
of the Agreement, then the Agreement shall expire as set forth in section
28.2.

If the Company’s current DOE Aviation Services Contract is not extended before
or during the term of this Agreement, and a successor DOE Aviation Services
Contract is not awarded to the Company before or during the term of this
Agreement; or if the Company’s contractual relationship with DOE otherwise
terminates during the term of this Agreement, this Agreement will terminate
contemporaneously with the termination of the Company’s contractual
relationship with DOE. »
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In witness whereof, the parties have signed this Agreement this 7 dayof Apr,2006.

- For Ross Aviation, Inc.

NP

Robert A. Osterholiz
Director of Operations

Witness: For the Office and Professional
S mmeme s S e -~ —- - - Employees International-Union"

| Sy Bhivk
. President, Paul Bohelski, International
OPEIU Local 102 ‘ Representative, OPEIU

Michael D. Loewen
Member, Pilots’ Negotiatin

_ A
Timothy Barré”
Member, Pildts’ Negotiating Committee
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APPENDIX A
PANEL OF NEUTRAL ARBITRATORS

Frederick Horowitz
Richard I. Bloch
James Conway
Herbert Fishgold |
Robert O. Harris
Charlotte Gold

John LaRocco

James F. Scearce

--Nicholas H.Zumas- -
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AMENDMENT 002 ATTACHMENT

SECTION L, ATTACHMENT 4 - OST FLYING SCHEDULE FOR CALENDAR YEAR 2005

(DATED 4-25-06)



DE-RP52-06NA25694, Amendment 002 Attachment, Section L
Attachment 4 - OST CY 2005 Flying Schedule

JAN 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31
LR 35 27| 45| 3.2] 28|17 3.1{0.8 2 4.7 1.4

Gl 4.5 stby 7| stby| stby| 6.4] 6.4 mx stby| stby| stby| stby stby| stby|stby 58] 14
DHC-6 48 25|25 5.5| 5.5 5.5| 5.7 mx
DHC-6 62 5.3| 5.7 2.5

DC-9 66 42| 15 1.1] mx| 7.8 5| 8.2 mx| mx|] mx 4.5] 4.5 stby] mx| mx| mx| mx

DC-9 29 stby| stby| stby| stby| stby| stby|stby| stby 1.1 mx[{ mx| 6.5] 1.1f stby| stby| stby 6.7] 6.8] 7.9] stby| stby|stby| 1.8 4.7 7| 3.9] stby| stby| stby
FEB 1 2 3 4 5 6 7 8 9 10 12 12| 13| 14| 15 16] 17 18 19 20| 21 22| 23] 24| 25| 26| 27| 28

LR 35 mx| mx 19| 3.7 34| 7.7 6.2| 2.7] 3.6 2.4

Glll mx] mx| mx| mx| mx{ mx]| mx] mx] mx] mx|] mx{ mx] mx] mx| mx{ mx] mx] mx] mx[ mx] mx|] mx] mx]| mx[ mx[ mx]| mx| mx

DHC-6 48 mx| mx|] mx| 1.3

DHC-6 62 mx[ mx| mx] mx] mx] mx] mx] mx[ mx] mx] mx] mx| mx[ mx] mx] mx] mx[ mx| mx] mx] mx[ mx[ mx[ mx] mx] mx| mx| mx

DC-9 66 stby| stby| 3.1 4.2 stby| 6.7| 6.6] stby| stby| stby| 6.4] 6.8|stby| 2.7) 54| 3.2| 54| 55 5.9] 5.3 mx| 6.2 stby| stby| stby|stby

DC-9 29 6.5 4.2 4.4 stby[ 7.8] 2.1 2.4] stby 3] 3.3] 59| 6.9 7.5] stby| stby| stby| stby| 3.5|stby| 2.2 5.6] 2.7| 3.6

MAR 1 2 3 4 5 6 7 8 9 10 12 12| 13| 14| 15 16] 17 18 19 20| 21 22| 23] 24| 25| 26| 27| 28] 29| 30| 31
LR 35 2.6| 0.9 14| 14 6| 4.2 18| 1.4 5.8 7.3] 6.1] 4.4 3.7

Glll mx| mx| mx| mx| mx[ mx]| mx] mx|] mx] mx| mx{ mx] mx] mx{ mx{ mx] mx] mx] mx] mx] mx|] mx] mx] mx[| mx[| mx| mx] mx] mx[ mx| mx
DHC-6 48 24| 4.5 4.4

DHC-6 62 1 2.8 3.4 3.3 2.7 3.1
DC-9 66 sthy 5| stby| stby| 3.5 3.7 9 2.2| 10] stby| 2.4] 6.6] 3.3] 3.1| stby] stby 6.4] 4.8| stby| 5.9] 4.5 stby| 3.4] 6.4 2
DC-9 29 mx| mx| mx| stby| stby| 3.7] 3.8] 4.4| stby| 3.4] 6.2[stby| 7.1] 6.9] 6.4 7.4 4| stby| stby| 4.5] 5.8] 3.8] 4.5]stby| stby| 2.7| 3| stby| stby| stby
APR 1 2 3 4 5 6 7 8 9 10 12 12| 13| 14| 15 16] 17 18 19 20| 21| 22| 23] 24| 25| 26| 27| 28] 29| 30

LR 35 3.4 2.8] 1.8/ 1.9 2.9 3.3 6.8 6.6] 2.3

Glll mx] mx| mx| mx[| mx[ mx]| mx] mx] mx] mx| mx{ mx] mx] mx[ mx[ mx] mx] mx] mx{ mx] mx] mx] mx] mx| mx[ mx| mx[ mx] mx| mx
DHC-6 48 3.1] 2.1 3.3 2.1 2 mx| mx{ mx| mx 17| 2.4 1.3

DHC-6 62 mx[ mx[ mx| mx] mx] mx[ mx] mx mx[ mx| mx| mx| mx
DC-9 66 2.8] 3.4| 37 3.3 3.4] 29| 6.7 3.5| 4.6 6.1] 7.2| 6.8/ 6.5 7.4 4| stby| 2.6 6| stby| stby|stby| 7.1| stby
DC-9 29 stby| 6.4| stby| stby| stby| stby| 3.7[ stby| stby 6| stby| stby|stby| 2.8 9.7 stby| stby[ 6.1] 1.8 2| stby| 6.7 3.5] stby| 3.9 3.8] 29[ 31
MAY 1 2 3 4 5 6 7 8 9 10 12 12| 13| 14| 15 16] 17 18 19 20| 21 22| 23] 24| 25| 26| 27| 28] 29| 30| 31
LR 35 3.8 2 1.8 2.6 2 5 6.1 4
Glll mx| mx| mx| mx| mx[ mx]| mx] mx] mx] mx| mx{ mx] mx] mx| mx{ mx] mx] mx] mx] mx] mx|] mx] mx] mx[| mx[| mx] mx| mx] mx[ mx| mx
DHC-6 48 1.7 19| 1.4 3.8] 2.4 1.1| 25 3.1] 3.2 3.4 3.2 2.2 3.8 mx] mx| mx| mx
DHC-6 62 mx| mx| 0.8 1 14 25| 23| 6.4 12| 1.8 28] 25 24| 2.4

DC-9 66 stoy| 3.5 0.8 0.8 4.2 4.2|stby| 3.3 3 3| 4.2{ stby 6.9] 6.5] 3.8] mx 4| 10.8] 6.8 4.3] mx| mx| stby| 5.8|stby| stby| stby| 6.6
DC-9 29 3.7] 3.4| stby| 3.3] 1.8] 3.5 5.2|] stby| 5.2 stby| 7.1 3fstby] 6.1] 59| 19| 6.5] 6.3] 6.7] 6.6] stby]| stby 7| 6.5 6.8] 4.1 6 mx| mx| mx| mx
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DE-RP52-06NA25694, Amendment 002 Attachment, Section L
Attachment 4 - OST CY 2005 Flying Schedule

JUN 1 2 3 4 5 6 7 8 9 10 11 12| 13| 14| 15 16] 17 18 19 20| 21| 22| 23] 24| 25| 26| 27| 28] 29| 30

LR 35 26| 5.8 4.2 4| 3.8 6 2.1] 2.1 5.4] 5.8 5.8 29| 2 2.2

Glll mx] mx| mx| mx| mx{ mx] mx] mx|] mx] mx| mx[ mx] mx] mx| 3.2 1.4 mx] mx[{ mx] mx| 3.3] 3.3 mx| 3.2) 09| 3.2

DHC-6 48 mx| mx|[ 0.8 mx 28| mx| mx| mx| mx] mx] mx{ mx|] mx] mx] mx 3| 5.3 2.1

DHC-6 62 24| 1.4 2.8] 0.9 1.1 0.8 19( 1.2 2 41

DC-9 66 22| 5.4| 5.7|stby| 1.8] 7.1|stby] 2.3| 2.2| 6.1 3.1 3.2] 3.6] 3.6/ 1.9| stby| 6.8] 4.5 5.8] stby| sthy| stby| 5.5] stby| stby| stby|stby| stby| 5.9

DC-9 29 mx| mx| mx| mx| mx| stby| 4.3] 1.7 1.8/ 6.5 mx| 6.8 6.8 48[ 6.9| 3.4fstby| stby|] 5.5| 4.7 mx| 6.4 6.2 stby

JULY 1 2 3 4 5 6 7 8 9 10 12 12| 13| 14| 15 16] 17 18 19 20| 21 22| 23] 24| 25| 26| 27| 28] 29| 30| 31

LR 35 2.6 3.1 3.5 mx| mx|[ mx| mx| mx|mx| mx]| mx 2.2 54| 3.1 2.5] ron| 2.1

Gl 6.8 2 stby| 5.5 41| 54 stby| stby| stby| stby 5.8] 3.5[ 6.2 41] mx| mx| mx

DHC-6 48 26| 2.1 2] 3.1 2.7 1

DHC-6 62 2.3] 2.3 2.6

DC-9 66 stby| stby| stby| stby| stby| stby|stby| stby| stby| 2.9] 6.9] stby]stby 1 1| stby| stby] mx| mx| mx| mx|] mx| 6.3 mx| mx| mx| mx| mx] mx| mx| mx

DC-9 29 2| 6.4 2.3] 5.2] mx 6.7 4] 3.2 7 7.2] 33| 1.8{ 2.9 35 4.7|stby] 1.1 1.1 15

AUG 1 2 3 4 5 6 7 8 9 10 12 12| 13| 14| 15 16] 17 18 19 20| 21 22| 23] 24| 25| 26| 27| 28] 29| 30| 31

LR 35 3[ 3 2.2] 3.8 6.8] 6.8] 2.2 2.2 2.2 mx

Gl mx| mx| mx| mx| mx] mx 5.6 3.4] ron| 11.2 5.6 5.6] 3.4| 6.4] 58] 3.3] 3.6/11.5| mx] mx[ mx| 3.2

DHC-6 48 2.7 2.7 2.1 28| 2.7 3 2.7 3.6|] 3.6

DHC-6 62 22| 23| 15 27] 25 2.7 2.7 2.7

DC-9 66 mx| mx| mx] mx] mx] mx] mx] mx| mx| mx] mx] mx| mx| mx] mx] mx] mx[] mx] mx] mx] mx[ mx| mx[ mx] mx] mx| mx] mx[ 2.2] mx| mx

DC-9 29 2.7] 2.8| stby| stby| stby] 1.5 5.2] 6.1{ stby| stby| 5.2 7.7] 3.3] 55 6 7.4] 29 23] 3.7f 5.2| stby] 4.7] 6.8] mx| mx] mx| mx| mx[ 2.2] mx]| mx

SEP 1 2 3 4 5 6 7 8 9 10 12 12| 13| 14| 15 16] 17 18 19{ 20| 21| 22| 23] 24| 25| 26| 27| 28] 29| 30

LR 35 mx| mx| mx] mx] mx] mx] mx] mx[| mx| mx] mx] mx|] mx| mx] mx] mx] mx|] mx] mx] mx] mx{ 2.5 6.2 1 4.3

Gl 3.6 6.4 3.7] 4.6[ 3.4] 38 mx/ 1.8 3.7] ronf 3.1] 6.3

DHC-6 48 3.6|] 3.7 2.4 4| 2.7 mx| mx 34| 1.2 1.4 3.3] 3.3 14 0.5

DHC-6 62 52| 2.7 271 mx[ mx| mx| mx[ mx 23] 2.1] 32 41| 27| 25 27| 4.2 1.7

DC-9 66 mx| mx| mx 79| 16 stby| stby| stby| stby| stby| stby| stby| stby| stby| stby| 3.5] 7.2[ 6.4] stby| 5.8] mx] mx| mx] mx| mx| mx| mx| 4.2

DC-9 29 mx| stby| 5.8| stby| 7.9] 4.6] 42| 4.4 6.1 stby| stby] 7.1 8.1] 45| 7.2 12| 2.8] 2.7 57| 6.4] mx| 5.8

OCT 1 2 3 4 5 6 7 8 9 10 12 12| 13| 14| 15 16] 17 18 19 20| 21 22| 23] 24| 25| 26| 27| 28] 29| 30| 31
* *

LR 35 59| 1.6] 1.7 6.4 4.4] mx] mx| 2.7] 3.6 1.9

Gl 3.4| 3.8 4.3 23| 6.2] 34 1.6 3.3] 6.8 8.2 27| 6.2 4.6

DHC-6 48 1.4 0.8 2.9] 0.8/ 1.8] 2.3 4 15f 2.6 1.7] 1.9 1.8 1.9 2.6] 13| 1.6 1.9 2.2) 1.7 24] mx| mx| mx

DHC-6 62 14 1.3 25| 23] 13 21 2.6

DC-9 66 5.6] mx| mx 4.3] 7.7| stby| stby| stby| stby|stby| 6.8 8.4 1.9| stby] 7.5 8.2] 7.4] 4.3 6.8 7.1] 7.8 mx

DC-9 29 stby| stby| 8.6| stby| 6.8] stby| 8.2| stby| 6.6] 3.7 7 mx stby[ 5.8 5.2] stby| stby] 2.6/ 5.6 7 3.5] 6.4 5 7] 6.9] 6.8 4.6] 6.7
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DE-RP52-06NA25694, Amendment 002 Attachment, Section L
Attachment 4 - OST CY 2005 Flying Schedule

NOV 1 2 3 4 5 6] 7 8 9] 10f 11| 12| 13| 14| 15| 16| 17 18 19| 20| 21| 22| 23| 24| 25| 26( 27| 28] 29| 30
LR 35 3] 31 3.6 4.8 8.1 mx
Glll 18| 1.4 2.8[ 3.7 5.9
DHC-6 48 mx| mx| mx| mx| mx 25 14 24| 1.6 54| 3.9 3.3 2| 28] 33 3 2.7
DHC-6 62 1.2 6.9] 3.6/ 3.8 34 5.6/ 34| mx| mx| mx| mx 3.7
DC-9 66 mx| mx| mx] mx] mx] mx] mx] mx| mx] mx] mx] mx| mx| mx] mx] mx] mx| mx] mx] mx] mx{ mx| mx| mx] mx] mx| mx]| 0.7 4
DC-9 29 mx| mx| stby| stby| stby| 4.5|stby| stby| stby| stby| 4.4] stby[stby| 6.5] 6.7] 6.4 7| 6.9] stby| stby] mx{ mx| mx]| mx| mx| mx| stby| mx| stby| 5.8
DEC 1 2 3 4 5 6] 7 8 9] 10f 11| 12| 13| 14| 15| 16| 17 18 19] 20| 21| 22| 23| 24| 25| 26 27| 28] 29| 30| 31
LR 35 3.6 1.6 2.1] mx| 05[] 3.1 2
Glll 25/ 3| 45 6.3
DHC-6 48 6.7] 6.1 2.2 mx| mx| mx| mx] mx] mx| mx| mx] mx] mx] mx| mx] mx] mx| 0.7 1.9 2.8 4] 4.9 mx| mx| mx
DHC-6 62 3.7 4.5 3] 1.5| 3.5| 45| 41 5| 57| 44 3.5 28] 41| 3.6/ 0.8
DC-9 66 stby| stby| stby| stby| stby| stby| stby 2.6|stby| 4.8 5.2 stby| stby] mx stbhy stby|stby| stby| stby| stby
DC-9 29 15| 14| stby| 7.3 1.7 2 7| stby| stby| 3.4] 4.1f stby| stby 2.5] 3.4 stby| stby stby|stby| stby| stby] mx| mx] mx| mx| mx
Legend
mx maintenance
stby alert standby
bold contractor flight training

* days when 5 flights were conducted in CY 2005 (only in October)
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AMENDMENT 002 ATTACHMENT

SECTION L, ATTACHMENT 5 - FLEET SCHEDULE MAINTENANCE REQUIREMENTS

(UPDATED 4-10-06)
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